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Agenda

 IRS and DOL Reporting Requirements

 Payroll

 W2 – which boxes report which items?

 Taxable Fringe Benefits Reporting on the W2

 Employer Provided Health Care Values on W2

 Benefits

 1095C/1094C Reporting – Health Insurance Offers and Affordability 

 Self-Insured – Actual Coverage Dates
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Payroll and The W2

 A year end summary of all taxable and non-taxable wages

 A year end summary of pre-tax and post-tax deductions

 A year end summary of the costs of the health care coverage provided to 

employee (and family if applicable).



Fringe Benefits

Deductions

 Retirement Plans

 403b, 401k, 457

 Other voluntary 
deductions 

 Supplemental plans (life, 
disability)

 Charitable Donations

Additions

 Relocation

 Reimbursement for 
education

 Travel expenses

 Parking-transportation

 Meals

 Co Car  

Health 
Insurance/ 
Cafeteria Plans
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Taxable Wages (pre-tax 
deductions are excluded 

from this box
Wages that are 

subject to SS 
tax – 6.2% 

Wages subject 
to Medicare –
1.45%

Capped at $5,000 per household.  
Include any amounts over $5,000 
in boxes 1, 3, and 5.
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Box 12 Codes

Box 14 
LABEL each 
item (no codes)

Box 13 – retirement 
plan is often confusing 
to employers
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Box 12 Codes
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Box 12 – C: 
Group Term Life Insurance (Section 79)

 Life insurance provided by the employer in amounts over $50K have 
an imputed income value.

 The amounts over the 50K divided by units of 1K each are then 
multiplied by an amount determined by the age of the person 
provided the benefit



9 Building a Smarter Workforce 

Group Term Life Insurance (IRS Pub 15B)

 Age                                             Cost per unit per month
 Under 25 . . . . . . . . . . . . . . . . . . $ .05
 through 29 . . . . . . . . . . . . . . . . . $.06 
 30 through 34 . . . . . . . . . . . . . . .$.08
 35 through 39 . . . . . . . . . . . . . . .$.09
 40 through 44 . . . . . . . . . .     .   .$.10
 45 through 49 . . . . . . . . . . . . . . $.15
 50 through 54 . . . . . . . . . . . . . . .$.23
 55 through 59 . . . . . . . . . . . . . . .$.43
 60 through 64 . . . . . . . . . . . . . . .$.66
 65 through 69 . . . . . . . . . . . . . . .$1.27 
 70 and older . . . . . . . . . . . . . . . .$ 2.06
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Group Term Life Insurance

Imputed income for amounts over $50,000

Take value of insurance $120,000
Less allowed amount -$ 50,000
Amount to calculate imputed income $70,000

Divide by 1000 70 units
Find employees age and amount (using age 45)
Amount is .15 per unit X 70 units  $10.50 
That is taxable amount for each MONTH
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Box 12 – D, G, E
Retirement Plans – 401k, 403b, 457

Non taxable if payroll deducted for 
Federal, state and local taxes

Taxable for OASDI and Medicare

Employer must have written plan document

Watch for plan document rules
What is the definition of compensation
How often can employee change deferrals
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Box 12 – Code P
Relocation

Relocation
 Initial Test
 Time, Distance

 Deductibility Test

 Two distinct non-taxable, qualified reimbursements

 Moving of oneself and family
 Moving of household goods and personal items

Q:   What about lump 
sum amounts?

A: TAXABLE (NON 
Accountable)

Q: Does it matter 
if I reimburse the 
employee or pay 
a vendor 
directly?
A: only on what 
is reported on 
the W2.
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Example:

Always 
taxable!

Non 
taxable

Non taxable for 30 
days!!

Temp 
housing is 

always 
taxable

Mileage -19 cents 
per mile!!
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Box 12 – DD
Value of Employer Provided Health Care

 Entire cost (ER & EE)

 If self-insured - COBRA Rate (not including the 2%)

 If Fully Insured – Use premium rate

 Best Practice

 Paycheck to paycheck basis

 Saves time on termination

 Changes throughout the year (value changes and coverage changes)
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Line 14 –
OFFER of 
coverage

1A – qualifying offer
1B, 1C, 1D – ee, ee & dep, ee & spouse
1E – ee, dep & spouse
1F- not min value
1G-offer to pt (not ft at anytime during 
year)
1H – NO OFFER

Line 15 – COST 
of MONTHLY 
Coverage to EE

Line 16 –
coverage and 
affordability

2A – not an employee during the month
2B – not a full time employee during the month
2C – enrolled
2D – Limited Non-Assessment Period
2E- multi employer
2F, 2G, 2H – safe harbor affordability codes: 
W2, federal poverty level, rate of pay
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Questions?



Thank You!

Brenda JM Sabin, CBP, SPHR

802-488-8713
bsabin@hbhriq.com

www.hbhriq.com
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