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NORTHFIELD WATER STREET RIVER PARK

Introduction. On August 28, 2011 — nearly five years ago — Tropical Storm Irene bar-
reled into Vermont with pelting rain and strong winds. Overnight, the landscape of the state
(continued on page 11)
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CONFLICTS OF INTEREST

Legislation was introduced in both the
House and in the Senate during the 2015-16
legislative biennium that addressed conflicts
of interest. As introduced, H.557 and S.184
would have established an ethics commission
to investigate complaints “alleging unethical
conduct committed by legislators outside the
scope of their legislative duties and by elected
and appointed officers in the executive branch.”

(continued on page 10)

EPA Releases Final Phosphorus
TMDLs for Vermont Segments
of Lake Champlain

The phosphorus Total Maximum Daily
Loads for the Vermont segments of Lake
Champlain can be accessed at
www.epa.gov/tmdl/lake-champlain-
phosphorus-tmdl-commitment-clean-water

CHANGES TO OVERTIME RULES

The U.S. Department of Labor (DOL) recently announced long-anticipated chang-
es to overtime rules under the Fair Labor Standards Act (FLSA). Most significantly, the
minimum salary an employee must earn in order to qualify under the so-called “white
collar” exemptions is essentially doubling from $23,660 per year to $47,476 per year. The
result will be that many more individuals will become eligible for overtime pay, includ-
ing an estimated 10,000 workers in Vermont, when the changes go into effect on Decem-
ber 1, 2016.

The FLSA, a federal law enacted in 1938, provides certain protections for most U.S.
workers, including minimum wage, child labor, and overtime pay requirements. The
law does not cover elected officials, volunteers, independent contractors, or workers who

qualify under certain exemptions as defined by the DOL. The overtime regulations re-

quire employers to pay an employee at a rate of one and one-half times the

(continued on page 7)
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combined) by the Vermont League of Cities
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in your town?

Dig Safe members know.

Demonstrate your commitment to the safety of your community by protecting your underground
utilities from excavation accidents. Dig Safe is a streamlined communication process that notifies you
of projects that could potentially damage sewer, water, drainage, fire alarm and traffic control facilities.

« Municipalities with under 100 miles « Dig Safe meets or exceeds all of

of underground facilities (or street Common Ground Alliance’s Best
miles) pay only $1.00 per notification. Practice recommendations for
Contact Dig Safe for an estimate. the nation’s one-call centers.

« No expensive equipment needed - « Dig Safe’s extensive advertising
only an email address is required campaign raises awareness to call
to receive Dig Safe tickets. 811 before digging.

« Reduce notices with Dig Safe’s « Dig Safe’s detailed education program
digital mapping system. includes on-site safety seminars for

excavators to learn damage prevention
strategies and the requirements
« Electronic and voice-recorded data of the “Dig Safe” law.

stored for your legal protection.

« 24/7 notification process.
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ASK THE LEAGUE

FIREWORKS AND FIRE WARDENS

Can municipalities regulate fireworks?

“It [Independence Day] ought ro be solemnized
with Pomp and Parade, with Shews, Games,
Sports, Guns, Bells, Bonfires and Illuminations
from one End of this Continent to the other
[from this Time forward forever more.”
—Letter from John Adams to Abigail
Adams, July 3, 1776

Ahh, the 4™ of July in Vermont! For
most of us it means maple creemies drip-
ping down our hands as we watch local high
school bands, fire trucks, old cars, communi-
ty groups, politicians running for reelection,
and the Bread and Puppet Theater troupe
make their annual promenade through our
downtowns. For municipal officials it also

means fielding calls from angry taxpayers
about fireworks disturbing their sleep.

The State of Vermont gives local govern-
ment specific authority to regulate fireworks,
but after reading this article, local officials
may not want to be overly strict in such regu-
lation. That’s because the state mostly takes a
“if it aint broke, don’t fix it” approach to gov-
erning fireworks and it is difficult, at best, to
adopt a common sense approach at the lo-
cal level.

What are fireworks under the law? “The
term ‘fireworks’ means any combustible or
explosive composition, or any substance or
combination of substances, or article pre-
pared for the purpose of producing a vis-
ible or an audible effect by combustion,

On-Site BCA Training -

Effective Property Tax Appeals

Staff attorneys from the Municipal Assistance Center will travel to
your town office to conduct training for all members of the Board of
Civil Authority — selectboard members, town clerks, justices of the
peace — as well as listers and hired/appointed appraisers. It will cover:

e the objectives and parameters of the tax appeal process;
* the procedures and timelines that must be followed; and

*  tools for managing the entire process appropriately and effectively.

The cost for PACIF members is $415.

Schedule your training for April, May, or June now!

Contact Abby Friedman at afriedman@vict.org
or 800-649-7915, ext. 1926

explosion, deflagration or detonation, includ-
ing blank cartridges, toy pistols, toy cannons,
toy canes, or toy guns in which explosives are
used, balloons that are propelled by explo-
sives, firecrackers, torpedoes, sky rockets, Ro-
man candles, cherry bombs, or other fire-
works of like construction and any fireworks
containing any explosive or flammable com-
pound, or any tablets or other device con-
taining any explosive substance, except spar-
klers.” 20 V.S.A. § 3131. In addition to spar-
klers, the law also excludes from its coverage
novelty smoke devices (toys and other devic-
es containing paper caps containing less than
.25 grains of explosive materials).

The statement that perfectly captures the
imperfect state of Vermont’s fireworks laws
comes from Vermont State Police Captain
Paul White, who in a June 27, 2014, WCAX
story on the issue by reporter Cat Viglienzo-
ni, said, “[t]he consumer needs to be aware
that although it’s legal for the store to sell
them to you, the moment you walk out the
door into the parking lot with that bag of
fireworks, you are breaking the law.” The law
that Captain White was referring to was 20
V.S.A. § 3132(a)(3) which states, “it shall be
unlawful for any person ... to ... [t]ransport
fireworks except in interstate commerce.” So
you can buy fireworks; you just can’t leave the
store with them.

The authority that the state has given
to municipalities to regulate fireworks is al-
so problematic. In addition to the prohibi-
tion against transporting fireworks, it is also
against the law to “[u]se, possess, or explode
any fireworks unless the person has been is-
sued a permit to display fireworks...” 20
V.S.A. § 3132(a)(2). This means that a per-
mit to display fireworks is required not only
before a person lights any fireworks, but also
before one even possesses them. Display per-
mits (which are required to “use, possess, or

(continued on next page)
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ASK THE LEAGUE
(continued from previous page)

explode any fireworks...”) must be submit-
ted in writing 15 days in advance to the mu-
nicipal fire chief or to the selectboard in those
municipalities without a fire chief. The per-
mit must be approved by the municipal fire
chief and the municipal fire chief, but again,
in those municipalities without a fire chief,
then only by the selectboard.

Any permitted display (e.g., use of fire-
works) must be handled by a competent op-
erator. Unfortunately, there is no legal defi-
nition of a “competent operator.” Who is a
“competent operator?” Presumably, unless the
permittee voluntarily admits to losing a fin-
ger setting off a roman candle, the basis for
making this determination rests in the per-
mittee’s description of the display. A permis-
sible display, the law demands, “shall be of a
character, and so located, discharged or fired
as, in the opinion of the chief of the fire de-
partment, or in a municipality with no fire
department, the selectboard, after proper in-
spection, shall not be hazardous to proper-
ty or endanger any person or persons.” 20
V.S.A. § 3132(c). The law then apparent-
ly puts the focus of issuing a permit not sole-
ly upon the competence of the operator, but
rather on the totality of the circumstances of
the display itself, with the overall focus be-
ing on whether there is a likelihood that any-
one will be hurt or property will be dam-
aged. In doing so, however, it should be not-
ed that the law does impose a duty of “prop-
er inspection” upon the municipal authority
that grants permits.

Violation of this law by any party consti-
tutes a misdemeanor subject to a fine of not
more than $100.00 for each violation or im-
prisonment for not more than 30 days or
both. 20 V.S.A. § 3135(1).

And that's where the letter of the law and
its intended purposes rub up against each oth-
er. Is your municipality going to fine some-
one for setting off a couple of bottle rockets
and firecrackers at a family cookout without a
permit? Probably not. But the public should
be informed that larger public displays where
there is an element of danger are the types of
events for which a local permit is required. A
permit in this instance will serve to put emer-
gency services personnel on notice if a call
comes in. To their credit, the state’s Fire Safe-
ty Division of the Vermont Department of
DPublic Safety has put together a Public Fire-
works Display Checklist and Sample Munic-
ipal Fireworks Display Permit for your use,
both of which are available at http://firesafety.

vermont.gov/pubed/media/sparklers.

Regardless of whether or not your mu-
nicipality issues fireworks permits, you may
want to adopt a local nuisance or noise ordi-
nance regulating public disturbances. Oth-
erwise, there is a self-executing “noise in the
nighttime” law which states that “[a] person
who, between sunset and sunrise, disturbs
and breaks the public peace by firing guns,
blowing horns, or other unnecessary and of-
fensive noise shall be fined not more than $
50.00.” 13 V.S.A. § 1022. Alternatively, and
especially around the 4" of July, you may just
want to recognize that a little sensible rebel-
lion against overbearing laws is what Inde-
pendence Day is all about.

Garrett Baxter, Senior Staff Attorney
VLCT Municipal Assistance Center

How does H.857 affect Local Fire
‘Wardens?

The Vermont Legislature recently passed
H.857, “an act relating to timber harvesting.”
The bill, among other things, modifies the
appointed position of the local fire warden.
The portions of the bill that affect the fire
warden take effect on July 1, 2016.

The bill changes the statutory title of the
office from “Fire Warden” to “Town Forest
Fire Warden.” Town forest fire wardens must
be appointed by the Commissioner of the

Department of Forests, Parks and Recreation
upon approval by the selectboard and may be
reappointed by the commissioner for succes-
sive five-year terms. When there are wood-
lands within the limits of a city — but no lon-
ger a village — the chief of the fire department
acts as the city forest fire warden.

The bill also changes how a fire warden is
compensated. Previously, towns paid the fire
warden 15 cents for each fire permit issued.
That provision has been struck, leaving the
town to set the fire warden’s salary. In addi-
tion, the annual stipends paid to the fire war-
den by the commissioner are increased from
$20 to $30 for record keeping and $15 to
$30 for attending required training. A pay-
ment of $10 for each fire report submitted
was also added.

While the fire warden is still responsible
for taking measures needed to bring forest
fires under prompt control, he or she may no
longer arrest without warrant any person who
violates laws pertaining to forest fires. In the
event of a forest fire, the fire warden may now
choose to share or delegate command author-
ity to a chief engineer of a responding fire de-
partment or, in the chief’s absence, the high-
est ranking assistant firefighter present dur-
ing the fire.

(continued on page 7)

Banking that is out of this world!

Let us show you how our expertise and personality combine to make a fun and
effective banking team. Merchants Bank will show you the difference of how local
experience, local commitment and local talent can help your school district succeed.
We offer a full suite of cash management services and municipal loan products
tailored to your distinctive needs, ranging from short term anticipation borrowings
to 20 year fixed rate loans.

A solution for you, we'll find. Feel the force!

CALL OR EMAIL US TODAY.

Call:802-773-4627
Email: governmentbanking@mbvt.com

merchants%;;s
BANK

FDIC Crewse:
LENDER
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Brief updates on Vermont’s changing legal and regulatory environments

CHANGES TO THE OPEN MEETING LAw

On May 24, 2016, amendments to the
Open Meeting Law went into effect when
the governor signed Act 129 of the 2015-
2016 Legislative Biennium. The Open
Meeting Law applies to all “public bodies”
which includes all municipal boards, coun-
cils, commissions, committees, and subcom-
mittees. The law has been amended in the
following ways:

Electronic participation at meetings.
When one or more members of a public
body participate in a meeting electronically
(e.g., by conference call or Skype), any vote
taken by the public body that is not unani-
mous must be taken by roll call. 1 V.S.A. §
312(a)(2)(B). Previously, the law required
that all votes be taken by roll call, regardless
of whether they were unanimous.

If a quorum or more members of a public
body participate in a meeting electronically,
the agenda for that meeting must designate
at least one physical location where a mem-
ber of the public can attend and participate

in the meeting. 1 V.S.A. § 312(2)(2)(D).
The law no longer requires a distinct public
notice regarding the electronic participation,
although the law still requires public notice
and an agenda prior to all regular and spe-
cial meetings.

Posting of minutes. Minutes must be
available for inspection and posted to a
website, if one exists, no later than five cal-
endar days from the date of the meeting. 1
V.S.A. § 312(b)(2). Previously, the law did
not specify whether the days were calendar
days or business days.

Except for draft minutes that have been
substituted with updated minutes, post-
ed minutes may not be removed from the
website sooner than one year from the date
of the meeting for which the minutes were
taken. 1 V.S.A. § 312(b)(2). Previously, the
law did not specify how long minutes must
remain posted on a website.

Responding to a complaint of vio-
lation.

Innovation

Leading Initiatives in

Sustainable Water Resources

Upon receipt of written notice of an alleged
violation of the Open Meeting Law, the pub-
lic body must respond publicly within 10
calendar days. 1 V.S.A. § 314(b)(2). The
public body may either (a) acknowledge an
inadvertent violation of the law and state its
intent to “cure” the violation within 14 cal-
endar days; or (b) state that the public body
has determined that no violation occurred
and that no “cure” is necessary. The failure to
respond to a complaint within 10 calendar
days is treated as a denial of the allegation.
Previously, the law required a response with-
in seven calendar days, and the failure to re-
spond within those seven days was treated as
a denial.

“Curing” a violation of the law. A pub-
lic body can “cure” a violation of the law by
fixing the error that lead to that violation. If
the violation was due to (i) a meeting that
was not noticed in accordance with the law,
(ii) a meeting from which a person or the
public was wrongfully excluded, or (iii) an
executive session not authorized by the law,
the public body must do this by either rati-
fying or declaring as void, any action taken
at or resulting from that meeting. 1 V.S.A. §
312(b)(4). Regardless of the basis for the vio-
lation, the public body must also adopt spe-
cific measures that prevent future violations
of the law. A public body will not be liable
for the complainant’s attorney’s fees and lit-
igation costs if it cures a violation. 1 V.S.A.
§314(b)(1).

More information about the Open Meet-
ing Law, including the recently-updated Fre-
quently Asked Questions about the law, is
posted at http://www.vlct.org/vermont-lo-
cal-government/vermont-open-meeting-law/.
Act 129 is archived on the Vermont Legisla-
ture’s website.

Sarah Jarvis, Staff Attorney 11
VLCT Municipal Assistance Center
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CHANGES TO OVERTIME
(continued from page 1)

employee’s regular rate of pay for hours ac-
tually worked above 40 in a work week.
Unlike the private sector, local govern-
ments are permitted in certain circumstanc-
es to provide paid time off (so-called “com-
pensatory time”) instead of cash overtime
compensation.

In order for a position to be classified as
exempt from the FLSA, and therefore not
eligible for overtime pay, two requirements
must be met:

1. The worker must be paid at least the
designated minimum weekly salary no
matter how many or how few hours the
person works in a given work week; and

2. The type of work performed must meet
a “job duties test” for at least one of the
exemptions specified by the DOL.

The FLSA regulatory changes that are

most relevant to municipalities are:

® anincrease to the minimum salary for
Administrative, Executive, and Profes-
sional exemptions from $455 per week
($23,660 per year) to $913 per week
($47,476 per year);

® anincrease to the minimum salary for
the “Highly Compensated Employee”
exemption from $100,000 to $134,004;
and

®  new automatic salary threshold updates
every three years based on wage trends.
(The next update will be January 1,
2020, with an anticipated salary of ap-
proximately $51,000.)

The new rules provide an excellent op-
portunity for employers to review a// exempt

An Orchestrated

Portfolio of Resources

WE’LL HELP YOU BUILD A SMARTER,
MORE PRODUCTIVE WORKFORCE.

Contact us to find out how we can assist your
organization in the area of Benefits, HR Technology,
Organizational Wellness, HR Compliance and Payroll

Solutions, Voluntary Benefits and Retirement Plans.

HB

Hickok&Boardman

HR INTELLIGENCE
Building a Smurter Workforce

802.488.8726

www.hbhrig.com

positions to ensure they meet both the du-
ties test and minimum salary threshold. Re-
quirements of the duties tests, which are not
changing, are outlined on a DOL fact sheet,
heeps://www.dol.gov/whd/overtime/fs17a_
overview.pdf, which includes links to further
details. Smaller towns that have only non-
exempt employees, such as road crew mem-
bers, will not be affected by these changes.

Although the changes are not effective
until December, municipalities that current-
ly have exempt employees are wise to assess
their situation now in order to review their
options and communicate any changes in
advance to affected employees. If a munici-
pality discovers that a position meets one of
the job duties tests, but not the new $913
salary threshold, it may want to consider a
pay increase as a means to preserve the ex-
empt status of that position. Alternatively, if
an employee becomes non-exempt, the mu-
nicipality may consider these strategies: hire
additional part-time or temporary staff to
reduce overtime hours, implement a policy
that precludes overtime work without prior
authorization, implement a compensatory
time (comp time) policy to help manage the
budget pressures of overtime pay, or provide
for additional overtime pay in the budget.
While a collective bargaining agreement nev-
er pre-empts law, municipalities with unions
should examine whether any union position
will be affected and, if so, assess how the terms
of the contract may affect their response to these
regulatory changes.

It is important to communicate in ad-
vance to employees who will be affected by
the changes in the law and any commensu-
rate changes that will be implemented by
the municipality. For instance, there may
be a change to timekeeping methods for an
employee who becomes newly non-exempt
to ensure that all hours worked are reported.
Or members may need to address wheth-
er non-exempt employees will be permit-
ted to check email or perform other work
from home. Any policy changes, such as re-
quiring pre-authorization for overtime work
or implementing a new comp time policy,
must be carefully communicated to employ-
ees as well.

For further assistance with assessing your
municipality’s situation and available op-
tions, please contact the Municipal Assis-
tance Center at 800-649-7915 or MAC-
HR@vlct.org.

Jill Mubr
VLCT Human Resources Consultant

ASK THE LEAGUE
(continued from page 5)

H.857 prohibits the burning of any wood,
brush, weeds, or grass if they have been al-
tered in any way by surface applications or
injection of paints, stains, preservatives, oils,
glues, or pesticides. The bill also changes the
requirements for open burning permits. The
fire warden is still in charge of issuing those
permits, but now a permit is required to burn
natural wood, brush, weeds, or grass unless
(1) snow surrounds the open burning site;

(2) the fire is in an outdoor fireplace or fire
ring not located within woodland, timber-
land, or a field containing dry plant material
contiguous to a woodland; (3) the fire is 200
feet or more from any woodland or field con-
taining dry plan material; or (4) it is in a city
with a fire department. A city may impose
permit requirements only by adopting a lo-
cal ordinance.

The entire bill as enacted into law is post-
ed at http://legislature.vermont.gov/as-
sets/Documents/2016/Docs/BILLS/H-
0857/H-0857%20A5%20Passed%20by%20
Both%20House%20and%20Senate%200f-
ficial.pdf.

Carl Andeer, Staff Attorney I
VLCT Municipal Assistance Center

-
HILL

ATTORNEY

PLLC

Legal Services for
Vermont Municipalities and
Non-Profit Organizations

Environmental, Land Use,
and Utility Law

Federal and State
Litigation and Appeals

Bylaw Review and Drafting,
including solar screening regulations

Annual flat rates available for
General Town Counsel Services

Middlebury, Vermont
802-989-6906

hillattorneypllc@gmail.com
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RISK MANAGE

2016 RMS CALENDAR

OSHA 511 Occupational Safety and Health Standards for General Industry.
8:00 a.m. to 4:30 p.m. Monday, July 11, through Thursday, July 14, Windjammer Ho- \
tel and Conference Center, 1076 Williston Road, South Burlington. Presented by the
OSHA Training Institute Education Center (OTIEC), Keene, NH. This 30-hour train- Go LF W,.-d‘ VLC T
ing is an excellent general industry standards survey course for up-to-date information

on OSHA policies, procedures and standards. 2.6 CEUs for cornpletion..Fee of $865 W e d. Au g . 24-
per person can be reduced by $150 for Vermont Safety & Health Council (VSHC) s ) .
members who email Bruce Gray at landrock@verizon.net for the discount voucher and K' l l In gto n

by an additional $500 for PACIF members who obtain a PACIF scholarship (current

%::;izzf; et 80 10w o o he i hand Sy & et | — $.50/vaunicipal play er!
e s o o O e ot |~ 70 i email & newiletter
tional Golf Course, Killington. Reducged price thi}s,’yearglil:or municipal officials and _ or ask Pam F. at League:
employees: $50 per player for a four-person scramble through 18 holes shared cart, 800-649-7915
oS00 s S malab mmedisthy o e by P pfecteau@vict.org

day, August 4. For information or to register, contact Pam Fecteau at 800-649-7915 or
pfecteau@vlct.org.

Deadline to File and Pay 2015 PCORI Fees. Sunday, July 31, 2016. Employers that
had a Health Reimbursement Arrangement (HRA) in 2015 must use IRS Form 720 and pay $2.17 for each employee who participated in your
HRA in 2015. See details in related story on the next page [9].

PACIF Member Feedback Surveys

Starting this summer, PACIF members will have a specific, convenient way to give us feedback about your recently closed claims. Every
month, we will email a quick online survey to members that had one or more claims closed in the previous month. Please plan to use this
new tool to tell us how satisfied you are with our service on those claims. We trust that your input will be honest in assessing our level of
service and constructive in helping us determine where and how to improve.

VERB Employee Benefits

STITZEL PAGE &Y FLETCHER &c

Dental:
Representing Vermont Municipalities Since 1990 Towns of Moretown and Elmore;
Hardwick Electric Department

Vision:

Kn oW | ed g ea b | e. We provide comprehensive, Barton Village,

timely, and cost-effective Hardwick Electric Department

Ded |Cated . legal services to communities

throughout Vermont. We’re Life and Disabiliiy:

Res po n S |Ve ready to put our team to Town of Moretown

work for you.
PACIF
East Berkshire Fire Department #1

CONTACT US + 802.660.2555 +« www.FirmSPF.com

Workers” Compensation, Property, Auto, Crime
General, Law Enforcement, Public Officials, and Employment Practices Liability
Loss Control Consultation, Safety Programs and Training, WorkStrong
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Lire AND DisaBILITY GROUP RATES STAY LOow INTO 2019

The VERB Trust is pleased to announce that our source for group life and disability insurance, Lincoln Financial Group, will again ex-
tend our low group rates, this time through June of 2019. Not only will VERB Trust members already in the Trust’s life and disability
program be able to enjoy their current competitive rates for three more years, but all new groups will sign on at the same low rates. Lin-
coln’s claims processing uses real-time online systems so employers can easily access forms, view certificates, pay bills, and track the status
of claims. Claims can be submitted through this online portal and also by phone, fax, email, or regular mail.

We look forward to our continued partnership with Lincoln Financial Group, and we thank you for your participation in our pro-
grams. If your group is not currently taking advantage of VERB’s Life and Disability program — which includes employee Optional Life —
please call Larry Smith or Kelley Avery at VLCT, 800-649-7915, for a quote today.

HEALTH INSURERS FILE PROPOSED RATES FOR 2017
On May 11, both Blue Cross Blue Shield of Vermont (BCBSVT) and MVP Health Care (MVP) filed their proposed 2017 rates for

health insurance plans available through the Vermont Exchange (also known as Vermont
Health Connect or VHC), our state’s health insurance marketplace. Note that these
“filed” rates are being requested by the insurers. They have not yet been reviewed and ei-
ther approved or modified by the Green Mountain Care Board (GMCB). The GMCB D
anticipates finalizing its review and publishing its decisions by August 9. WH AT.
BCBSVT is requesting premium increases that range by plan from 5.2 percent to
10.9 percent, an average of 8.2 percent overall. MVP is requesting premium increases NO De ntal
that range from 3.5 percent to 13.5 percent, an average of 8.8 percent overall. Both car-
riers have also proposed various plan design changes that include increasing deductibles

Insurance?

The requested rates are posted the state’s GMCB website, http://ratereview.vermont.

gov/view_filings. Click on the “Pending Reviews” link for your carrier. Customers may - ’
also call their carrier directly to ask about other changes proposed for specific plans. For ) ‘-VI"I VLC.T S new
BCBSVT, call 800-255-4550; for MVP, call 800-825-5687. Individual Direct Dental,
2015 HRA Groups To Pay PCORI Fs By Jury 31 ANYONE
In 2012, the federal government finalized details regarding the Patient Centered Out- who can’t get dental

comes Research Institute (PCORI) fees included in the Affordable Care Act (ACA). IRS
Form 720, “Quarterly Federal Excise Tax Return,” must be used to report on and pay

through work can now

PCORI fees. If your group had a Health Reimbursement Arrangement (HRA) in buy excellent coverage

2015, you will need to complete this form and pay this fee by July 31, 2016. This at low rates directly

is a quarterly form for other purposes, however when used for this purpose, it must be

submitted only once in the year, after the second quarter. . from De.lta De-nti_"l
The PCORI fee applies to all self-insured groups and to all groups that sponsor an just by using this link:

HRA. The PCORI fee for 2015 is $2.17 per employee — for each employee who partici- e
pated in your HRA in 2015. The fees are due by July 31, 2016, for plan years ending on http:/bit.ly/1SD0OsM
or after October 1, 2015, which includes all 2015 calendar year plans. ; -

You will need to file the IRS Form 720, available at https://www.irs.gov/pub/irs- Fortm(:rf mfogmq:;]on
pdf/£720.pdf, and submit it with your full payment payable to the “United States Trea- _contact Larry omi at
sury” before July 31, 2016. Instructions for using this multi-purpose form are posted at Ismith@vlct.org or 802-229-9111
hteps:/ [www.irs.gov/pub/irs-pdf/i720.pdf.

Unemployment Insurance Administration, Claims Management, Advocacy
Dental, Vision, Health Insurance Consultation, Large Group Health Insurance
Group Life, Accidental Death, Disability, Optional Life
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CONFLICTS OF INTEREST
(continued from page 1)

Neither bill passed the full legislature, but it is
likely that bills will be introduced in the 2017
legislative session to again address this subject.
What does that mean for local government? It
could mean that the legislature might change
what is currently working well at the local lev-
el and place additional mandates requiring mu-
nicipal governments to do more, even to the
point of ignoring the potential ethics concerns
at the state level. So, what should happen?

First, as you know, real and perceived con-
flicts can result in damage to reputations, a
growth in the lack of trust in government
operations, and a lack of respect for those
who are attempting to do the public’s busi-
ness. Managing potential conflicts and deal-
ing appropriately with ethics issues is a key
area of responsibility for government officials.
Whether it be direct or indirect financial in-
terest in an issue or direct or indirect person-
al interest in an issue, transparency is critical,
as is the importance of assuring constituents
that their elected and appointed officials take
these issues seriously.

Legislators may be unaware that much of
what should happen with regard to conflicts
of interest is already happening at the local
level. Cities and towns in Vermont current-
ly have broad authority from the legislature
to adopt conflict of interest policies or ethics
ordinances. Many have adopted stand-alone
policies while others have included conflict of
interest provisions in their purchasing policies
or personnel policies to address these con-
cerns. In fact, municipalities in Vermont have
been the leaders in the focus and adoption
of conflict of interest policies for elected offi-
cials, boards, and employees.

Vermont law currently mandates that lo-
cal zoning boards and commissions conduct-
ing quasi-judicial proceedings must have con-
flict of interest policies in place. (24 V.S.A.

§ 4461.) Further, the statute allows a select-
board to adopt a policy that affects all of the
elected and appointed officials in the munici-
pality. (24 V.S.A. § 2291(20)). Residents of a
community may also adopt a policy that ap-
plies to elected and appointed officials by vot-
ing locally to do so. (24 V.S.A. § 1984). Fi-
nally, some communities have addressed eth-
ics and conflicts of interest in their munici-
pal charters. So there are many options at the
local level in Vermont to address conflicts of
interest and to ensure that officials and em-
ployees are aware of and focused on poten-
tial conflict issues. Every year more cities and
towns are taking the necessary steps not on-
ly to adopt the policies, but to expend money

on educating town officials and employ-
ees about the best ways to manage ethics and
conflicts of interest.

VLCT, through its Board and members,
has taken the position that it is 70 necessary
to mandate that all municipalities adopt poli-
cies or regulations. Instead the Board is com-
mitted to providing municipalities with the
resources and education needed to address
conflicts in a Omeaningful and sustainable
manner. It is clear that the forced and hur-
ried adoption of such policies without ade-
quate time, training, and legal support will
not create systems that address conflicts ef-
fectively and thoroughly. VLCT continues
to provide training opportunities for these is-
sues, and we offer a model conflict of inter-
est policy to members to help develop poli-
cies that work for them. Several municipal-
ities have used the model as a starting point
and have sought further guidance about add-
ing provisions that are unique to that munic-
ipality. We all know that “one size fits all” so-
lutions don’t usually work very well. The cur-
rent statute allows municipalities to take into
account special or unusual circumstances that
pertain to them. That works.

VLCT stands ready to assist the legislature
in understanding how these policies are work-
ing locally and how they might work at the
state level. Conflict of interest policies should
not be seen as attempts to expose officials who
are doing something wrong. Rather, such pol-
icies promote transparency and accountability
and allow the public to ask appropriate ques-
tions and understand better the interests of
public officials and the good work they are do-
ing. Such policies can help to eliminate sus-
picion, create open communication, and en-
hance respect for local government and local
officials.

If the legislature decides to mandate that all
cities, towns, and incorporated villages adopt
conflict of interest regulations in some form,
it is as important, if not 7ore important that
such mandates are imposed on the legislative
and executive branches of state government.

Local officials are leaders in many ar-
eas, including their efforts to address poten-
tial conflicts of interest and ethics issues. It
is time for the legislature to recognize those
leadership efforts and to follow the lead that
has been set locally. Local officials should be
commended for the work they are doing by
paying attention to serious concerns in pub-
lic life. They should not be used as a screen
or as a reason for state officials to avoid ad-
dressing their own conflicts of interest. We
are sure that town and city officials are very
willing to share their experiences with state
officials and to reassure them that it is sim-
pler and easier to do the right thing than they

might anticipate. The first step is always the
hardest. Local officials have taken that first
step. State officials can, too.

If you have not yet adopted a conflict of
interest or ethics policy, please review VLCT s
Model Policy, http:/lwww.vict.org/assets/Re-
source/Models/Model-Conflict-of-Interest-Policy-
October-2015.pdf; and contact VLCT's Munic-

ipal Assistance Center with questions.
Maura Carroll

Executive Director, VLCT
From the
Executive Director

TRIVIA

Herb Durfee and Louise Luring of Fair
Haven and Saxtons River*, respectively,
knew that there were2,860 school districts
in Vermont during the 1859-1860 school
year, but that our always vigilant General
Assembly pared the number to fewer than
300 in 1892. Well deduced!

Meanwhile, once upon a time, the
manager of the Rutland Opera House
canceled the performance of a man billed
variously as a stage handcuff king, a clair-
voyant, and a hypnotist because, he said,
“everyone was broke.” By chance, a young
mother had reported to the police that her
child was lost, and the town was in an up-
roar. Search parties scoured the country-
side, but to no avail. Seizing the oppor-
tunity, the clairvoyant’s press agent de-
clared that “ will find her child!”
The police were naturally skeptical, but
the mother’s desperation was such that
they finally allowed him to try. As soon as

got off the train, he went into a
dramatic trance. Then he was blindfold-
ed and put in a car, and off he went, fol-
lowed by a procession of buckboards, sur-
reys, wagons, and buggies. di-
rected them to a spot three miles out of
town where there was a cabin, wherein the
child was found asleep. “For ten days” the
press agent said later, “we packed the Rut-
land Opera House as a tribute to s
clairvoyance. To this day he is spoken of
there as a miracle man.” Who was the
miracle man?

If you know the answer, email it to
dgunn@vlct.org. I predict that the solu-
tion will appear in the abundantly abstrac-
tive August/September issue.

* An anagram of Fair Haven and Sax-
tons River is, of course, “a savannah’s tor-
rid nerve fix.”

10 o VLCT News * July 2016


mailto:dgunn@vlct.org
http://www.vlct.org/assets/Resource/Models/Model-Conflict-of-Interest-Policy-October-2015.pdf
http://www.vlct.org/assets/Resource/Models/Model-Conflict-of-Interest-Policy-October-2015.pdf
http://www.vlct.org/assets/Resource/Models/Model-Conflict-of-Interest-Policy-October-2015.pdf

N
D

)

=)

INORTHFIELD WATER STREET
(continued from page 1)

was changed, in some places permanently, as
floodwaters rose and rivers carved new courses.
In Northfield, the storm dropped more than
six inches of rain in 12 hours, flooding homes
along Water Street and the surrounding ar-

ea. Today, the town continues to work dil-
igently with landowners and the Federal
Emergency Management Agency (FEMA) to
secure “flood-buyouts” for over a dozen hous-
es. If all 18 applications for buyouts — includ-
ing multi-family dwellings — go forward,

25 households in Northfield’s Water Street
neighborhood will no longer be in danger
from flooding. Besides helping landowners
move out of harm’s way, the buyouts have al-
lowed the town to acquire a five-acre contig-
uous area of floodplain along the Dog River
— just upstream from downtown — that can
store water during future floods and help de-
crease flood damage to the remaining homes

in the neighborhood.

Water Street River Park. Northfield’s
plans to restore the ravaged area along Water
Street involve creating a place where the river
can be enjoyed for recreation, relaxation, and
community engagement, while also serving
as a critical safety valve floodplain when wa-
ters rise. FEMA’s deed restrictions for buyout
properties require that the land be used strict-
ly for open space purposes in perpetuity and
stay in either public ownership or be con-
veyed to a land trust or other non-profit orga-
nization that has a land conservation mission.
Ultimately, the community, with approval
from the Northfield Selectboard, will deter-
mine what uses the site will support within
the constraints of the FEMA deed restrictions
and the physical floodplain restoration.

Where there once were homes, there are
now grassy vacant lots that will become the
Water Street River Park. Town residents,
Water Street neighbors, and Norwich Uni-
versity students and faculty have all been in-
volved in discussing the park’s future use.
The consensus from recent meetings is to
keep the site as natural as possible, focus on
supporting quiet activities like dog walking
and the appreciation of nature, provide walk-
ing paths that can be used by people with
limited mobility, and designate an access
point to the river for wading and fishing.
Norwich University Professor Tara Kulkar-
ni and her students have investigated the
idea of incorporating educational stations
throughout the park that illustrate relevant

(continued on next page)

FreshCoat

Rely on us to help you extend the life of your asphalt
Roadway Crack sealing
Paving
Parking lot striping
Sealcoating
(802) 735-7659
Serving VT, NH

www.freshcoatsealcoat.com

You're commited to your
community. So are we.

Put TD Bank to work for you.

At TD Bank we're commited to
corporate citizenship. We have a long
track record of providing solutions to
meet your operational needs, while
making the most of taxpayer dollars.

e Dedicated and experienced local
Government Banking team

e Full treasury management
services and specialized products
for public clients

e Banking platforms that make
managing your accounts easier

E Bank

America’s Most Convenient Bank®

Member FDIC TD Bank, N.A. | Loans subject to credit approval. Equal Housing Lender T=Y
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NORTHFIELD WATER STREET
(continued from previous page)

topics such as flood resilience and green
stormwater infrastructure.

Floodplain Restoration. In order to re-
store the floodplain so that it can effective-
ly store water during future floods, some
changes to the site are necessary. The buy-
outs and removal of the damaged houses was
and continues to be the first step. As part of
the park design, the site underwent an engi-
neering hydraulic study to explore alterna-
tives to reduce flood and erosion risks. The
Friends of the Winooski River secured fund-
ing to hire Milone & MacBroom, an engi-
neering consulting firm, to develop a concept
plan (see Dog River Flood Study Map) that
evaluated several options to create the best
floodplain storage systems to reduce risks to

surrounding private property and public in-
frastructure. After an evaluation of the alter-
natives, the engineering study recommend-

ed three tasks:

®  removal of a berm that contains flows in

the Dog River Channel during floods;

®  removal of fill around the wall of the Wall
Street Bridge which will alleviate some
sediment and debris jamming that has oc-
curred during past floods; and

®  lowering the floodplain to allow river ac-
cess during floods at the buyout area and
at the confluence of the Dog River and
Union Brook.

The floodplain restoration will reduce
flooding during small to medium floods, like
the ones that plague Northfield every 10 years
or so, but will just drop flood levels a litde
during larger floods. It is important to under-
stand that flooding will still occur when areas

Davis Educational Foundation
Edward Miller, Esq.

Friends of the Winooski River
Lake Champlain Basin Program

Milone & MacBroom, Inc.
Northfield Electric Department

Northfield/Roxbury Long-Term
Recovery Committee

U.S. Fish and Wildlife Service

U.S. Senator Patrick Leahy

Vermont Downtown Action Team

Vermont Legal Aid

Mad/Dog Chapter of Trout Unlimited

Northfield High School Class of 1957

Nothing gets done without hard work, money, and good advice!
Organizations associated with the Northfield Water Street River Park project include:

Federal Emergency Management Agency

Norwich University Interdisciplinary Team

Norwich University School of Architecture + Art

Town of Northfield Conservation Commission

Town of Northfield Selectboard and Hazard Mitigation Planner
Two Rivers-Ottauquechee Regional Commission

U.S. Housing and Urban Development

Vermont Agency of Commerce and Community Development Downtown
Program and Community Development Block Grant Program

Vermont Department of Emergency Management and Homeland Security
Vermont Department of Environmental Conservation

Vermont Housing and Conservation Board

Winooski Natural Resources Conservation District

get hit with huge storms like Irene.

The Friends of the Winooski River secured
additional funding to complete the engineer-
ing design for the recommended practices.
Milone & MacBroom set a schedule to have
the plans finalized by mid-summer. Execution
of the three tasks and site restoration is sched-
uled for 2017, with a riparian buffer planting
scheduled for the spring of 2018.The North-
field Selectboard has directed that prior to
holding a town-wide public hearing on a final
Water Street River Park design, they would
like to have a landscape architect provide a
rendering that incorporates the floodplain res-
toration along with neighborhood feedback.

Celebrating the River. This summer,
through a grant from the Lake Champlain
Basin Program, the Friends of the Winooski
River will coordinate a comprehensive com-
munity outreach program focusing on flood
risk and resilience in Northfield. This effort
will complement the physical transforma-
tion of the Water Street River Park site and
help the community move from disaster re-
covery to a new relationship and respect for
the river that runs through its core. Activi-
ties include river lume demonstrations; work-
ing with Norwich University to integrate stu-
dent designs and educational stations; green
stormwater infrastructure practices that could
be installed in the park; outdoor education for
Northfield school children; publishing a se-
ries of articles and interviews on various river-
related topics in the Northfield News; and, co-
inciding with the Northfield Labor Day cele-
bration, a Water Street River Park booth and
walking tour of the site.

Conclusion. August is the five year anni-
versary of Tropical Storm Irene. Since then,
just the name “Irene” brings to mind the larg-
er issues of disaster recovery, floodplain man-
agement, climate change, and personal loss.
Says Northfield Hazard Mitigation Planner
Michele Braun, “At a very difficult time for
the Water Street neighborhood, the prospect
of using the floodplain for a town park and
doing river restoration work brought in inter-
est from the local university and others that
will benefit the town. We've also had time to
think through a more comprehensive solution
considering how to include parcels upstream
and downstream from the future park.” The
Northfield Water Street Park is a model for
other village centers around the state that
shows it is possible to restore river corridors in
a downtown area in a way that reduces flood
risk and enhances the downtown while at the
same time increasing community resilience.

For more information, please contact Mil-
ly Archer, VLCT Water Resources Coordina-
tor, at marcher@vlct.org,
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CLASSIFIEDS

Please visit the VLCT website trerenatazapgiminsaylaedainaipeany to view more classified ads.

VLCT NEWS

Advertising Information

The VLCT News is published elev-
en times per year — the August and
September issues are combined — and
reaches readers no later than the first
week of the month.

Two kinds of advertising are avail-

able in the VLCT News:

CLASSIFIEDS

(Posted online and a/so placed
in the printed VLCT News)

The VLCT News publishes classifieds
from municipal entities, public agencies,
businesses, and individuals. This service is
free for VLCT members (regular, contrib-
uting, and associate); the non-member rate
is $41 per ad.

While there is no deadline for posting
classifieds online, the print advertisement
deadline (below) applies to classifieds that
run in the printed VLCT News.

Classifieds are generally limited to 200
words due to limited space in the newslet-
ter, but they may be longer when posted
online. The online version can also include
hyperlinks to images or other websites.

For more information on placing classi-

fieds, contact classifieds@vlct.org.

DisrLAYy ADs

(Placed in the printed VLCT News)
The deadline for submitting display ad-

vertisements is the first Friday of the month

qualified applicants for the position of
Land Use Administrator to perform plan-
ning, administrative, professional, regu-
latory, and technical work related to the
Town’s development review process. This
is a permanent, part-time, hourly posi-
tion, working a total of 24 hours per
week, with retirement and other bene-
fits. Hourly salary range, $17.00-$19.20,
depending on qualifications and experi-
ence. An employment application and a
complete job description are posted on
the Town’s website, http://www.weathers-
fieldvt.org/. To apply, email a letter of
interest, resume, and employment appli-
cation to weathersfield@weathersfield.
org. Position open until filled. (05-31)

Bookkeeper. The Town of Bethel has an

immediate opening in the Town Man-
ager’s Office for a full-time, permanent
Bookkeeper. The position is under direct
supervision of Assistant Town Man-

ager. Minimum qualifications: Associate’s
degree in Accounting; excellent public
relations skills; must be a team player and
be able to establish and maintain work-
ing relationships with employees, elected
officials, and the public; must be orga-
nized and able to work under pressure
and meet deadlines; experience in munic-
ipal accounting procedures and with
NEMRC accounting software preferred

but not required. Compensation is in the
mid-30s, based upon qualifications and
relevant experience. Competitive benefits
package. A full job description is posted
at www.townofbethelvt.com/JobsRFDPs.
For more information, call 802-234-9340
or email bethelassistmgr@comcast.net. To
apply, email a cover letter, resume, and
three references to bethelassistmgr@com-
cast.net, or mail to Office of the Town
Manager, 134 South Main Street, Bethel,
VT 05032. Applications accepted until
position is filled. The Town of Bethel is
an Equal Opportunity Employer and
provider. (06-01)

Road Crew Position. The Town of West-

ford is seeking qualified applicants for a
full-time Road Crew position with bene-
fits package. This position involves skilled
and unskilled labor tasks and the opera-
tion of equipment for the maintenance
and repair of town roads. Requirements:
valid Vermont CDL license; good driv-
ing record; knowledge of highway equip-
ment; willingness to work long hours,
especially during winter months; pos-
session of physical strength, agility,
endurance, and mental ability to con-
centrate; ability to maintain logs; pos-
session of mechanical abilities; good

(continued on next page)

prior to the issue date. VERMONT STATE INFRASTRUCTURE BANK (SIB) LoAN FUND
Download a calendar of print deadlines
and find information on print ad require-
ments, sizes, and prices at www.vlct.org/
advertising-information.
For answers to specific questions about
print advertising, email victnews@vlct.org.

Jointly operated by VEDA and VTrans, the Vermont State Infrastructure Bank (SIB) has low-interest
loan funds available for transportation-related projects that enhance economic opportunity and help
create jobs. Municipalities, RDCs, and certain private sector companies may qualify for financing to:

Construct or reconstruct roads, bridges, sidewalks and bike paths;

Make safety improvements such as highway signing and pavement marking;

Make operational improvements such as traffic control and signal systems;

Construct rail freight and intermodal facilities, and public transit facilities; and

In certain cases, electric vehicle charging stations and natural gas refueling stations that are available for
public use.

Visit the VLCT website www.vlct.org/
marketplace/classifiedads/ to view more
clas-sified ads. You may also submit your ad
via an email link on this page of the site.

www.veda.org

HEerp WANTED 802-828-JOBS

Land Use Administrator. The Town of
Weathersfield, Vermont, is seeking
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CLASSIFIEDS
(continued from previous page)

communication skills; and the ability to
pass a physical exam and drug/alcohol
test. A full job description and employ-
ment application are posted at hetps://
westfordvt.us/. For more information,
contact Town Administrator Nanette
Rogers ( 878-4587 or townclerk@west-
fordvt.us) or Road Foreman Brent
Meacham (879-4306). For consider-
ation, please submit resume, references,
and completed employment applica-
tion to Town of Westford, Attn: Nanette
Rogers, 1713 Vt. Route 128, West-
ford, VT 05494. Position open until
filled. Westford is an Equal Opportunity
Employer. (06-07)

Water System Technician. The Village of
Essex Junction is seeking a full-time (40
hours a week plus overtime) Water Sys-
tem Technician for its Public Works
Department. A Commercial Driver’s
License is required. A job application
and job description are posted at www.

\WITIBB

[VERMONT MUNICIPAL BOND BANK]

The VMBB provides bond financing to
Vermont Municipalities at low interest

rates with a very low cost of issue.

Check out our website at vmbb.org. You

can review and print loan schedules of

projects that have been financed through

VMBB and SRF programs. Or you can

request an application for a new project.

essexjunction.org/departments/employ-
ment or you can pick them up at the
Village office at 2 Lincoln Street. For
more information, call 802-878-6944.
Email your application to admin@
essexjunction.org, or mail it to Village of
Essex Junction, 2 Lincoln Street, Essex
Junction, VT 05452. Position open

until filled. EOE. (06-08)

Director of Administration. The Town of

St. Albans seeks an engaging, collabora-
tive, and dynamic person to serve as the
Director of Administration. The Direc-
tor is responsible for supporting the Plan-
ning Commission, strategic planning,
and forecasting, as well as assisting with
the creation, review, and clarifying of pol-
icies and procedures on a variety of orga-
nizational issues. A key component of
this position is the performance of tech-
nical, administrative, and regulatory work
related to the Town’s planning process.

A detailed job description is available at
www.stalbanstown.com. To apply, email
send a cover letter, resume and three ref-
erences by Friday, July 1, 2016, to admi-
nast@comcast.net, or send to Town of St.

Meeting the Capital Needs
of Vermont’s Municipalities

Since 1970

Middlesex Fire District

For more information contact:

Vermont Municipal Bond Bank
20 Winooski Falls Way, Suite 305
Winooski, VT 05404

(802) 654-7377 (phone)
(802) 654-7379 (fax)

Bond-bank@vtbondagency.org

www.vmbb.org

Albans Town Manager, PO Box 37, St.
Albans Bay, VT. 05481. (06-13)

RFPs

Feasibility Study. The Town of Pownal is

seeking architects or consultants to per-
form a feasibility analysis for the Town
municipal building project. The project
consists of reviewing an existing structure
that would be converted into Town office
space for possible renovation requirements
to meet the Town municipal office facil-
ity’s needs. Individuals hired would need
to provide information and guidance on
learning about agencies in which the Town
could seek supporting funds for the reno-
vation/construction of the structure into a
municipal building. Development of the
project outline must show a timeline with
necessary steps that allow for design, its
approval, and Town hearings for a possible
bond vote. The Town has elected to seek
the assistance required to perform these
task from one or more qualified archi-
tects/consultants. The period of service for
this contract is July 21, 2016, to January
19, 2017. The Town reserves the right to
extend the period of service subject to the
mutual consent of the parties. Proposals
must be received by 5 p.m. on Wednes-
day, July 6, 2016. Please email your pro-
posals to both pownallcs@comcast.net and
vtnelson@comcast.net and also send an
original proposal plus five copies via U.S.
mail to Town of Pownal, PO Box 411,
Pownal VT, 05261. For additional infor-
mation, visit the Town office at 467 Cen-
ter Street in Pownal, or contact Linda Sci-
arappa, Administrative Assistant to the
Pownal Selectboard, at pownallcs@com-
cast.net or 802-823-0132. (06-09)

Carpet and Vinyl Flooring Installation.

The Selectboard for the Town of Grand
Isle is seeking proposals from qualified
carpet and vinyl flooring installers to
replace of carpet and install vinyl flooring
in the Grand Isle Town Office located at
9 Hyde Road in Grand Isle. The surface
area to be covered is approximately 1,680
square feet. RFPs will only be accepted
from installers who have visited the
Town Office, consulted with Town Clerk
Melissa Boutin, and have made a determi-
nation as to the amount of flooring prod-
uct required for the project. Please visit
http://www.grandislevt.org/ to download
full RFP. The deadline for bids is Mon-
day, July 11, at 3:30 p.m. (06-13)
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VLCT NEews ONLINE

We encourage all subscribers to con-
sider switching from paper copies to on-
line viewing of the VLCT News. The
benefits are many: a smaller carbon foot-
print, lower printing and postage costs,
less paper used, full-color rendering of
color photographs, and immediate ac-
cess to web links.

If you are ready to access the VLCT
News completely online, please email us so
we can remove you from our postal mail-
ing list and make sure that your correct
email address is on our News email list.

To view the current VLCT News or
the archives, please go to www.vlct.org/
newsletter.
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RETIREMENT

Kay M Kuzmik
Office Coordinator
(802) 229-2391 main office
(802) 229-2637 fax

Ronald “Chip” Sanville
Key Retirement Plan Counselor
(802) 626-4412 office

Jonathan Smith

Retirement Plan Counselor
(802) 434-5119 office

Willard Watson
Retirement Plan Counselor
(802) 417-7937 office

www.vermont457.com
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STAFF NEWS

At its annual Spring Meeting in
Killington, the Green Mountain Wa-
ter Environment Association honored
VLCT Conference Coordinator Li-
sa Goodell with its President’s Award.
GMWEA President Chris Robinson
cited her “outstanding organization
and customer service skills along with
her willingness to go over and above”
as some of the reasons she was select-
ed. (Of course, we already knew that
about her.) Good job, Lisa!

Leaks aren’t always this easy to find

TEAM EJP CAN HELP

Why treat your water just to throw it
away? Water loss from leaks causes lost
revenue and increases burdens on your
entire system. Digging to find leaks is

a costly guessing game, so why guess?
With over 60 years of experience Team
EJP has the know how, technology and
services available to add precision to
your leak detection program. Contact
Team EJP today. We’ll help you to put
more of your water through a meter,
and less water over the falls.

EJP.

Pipeline Specidalists

1-800-EJP-24HR
EJPRESCOTT.COM

WHATEVER YOU NEED, WHENEVER YOU

NEED IT, NO MATTER WHAT.
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UprcoMING EVENTS

Questions? Visit

wsilsengfevenwellender o register and for the most updated information and events.

Vermont League of Cities & Towns

TOWNFAIR2016

. Town HeAlTH
October 5-6, Champlain Valley Expo OFFICERS WORKSHOP

Saturday, September 10
Lake Morey Resort, Fairlee

Tuesday, September 13
Hilton, Burlington

|

Work Zone
Pay att

Check out all of the upcoming MAC workshops online at www.vlct.org/eventscalendar!
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