
Though the day began and ended with 
rain, this year’s Town Fair – held at the 
Robert E. Miller Expo Centre (right) at 
the Champlain Valley Fairgrounds in Essex 
Junction, Vermont – weathered the storm. 
Indeed, nearly 100 vendors and more than 
450 attendees deemed it a tremendous suc-
cess. Featured at the Fair were 12 training 
sessions, a forum for Vermont’s major par-
ty gubernatorial candidates, health screen-
ings and flu shots, a safety-oriented “ride and drive” for municipal vehicle operators, three 
VLCT Trust annual business meetings, as well as VLCT’s annual meeting where, after a 
lively discussion, the 2013 Municipal Policy was approved. When not attending a work-
shop or recovering from an inoculation event, fairgoers could tour the tradeshow floor, 

The Internal Revenue Service has em-
barked on a nationwide program designed to 
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IRS Governmental Bond 
Compliance Initiative

(continued on page 13)

Overview
The Emergency Relief and Assistance 

Fund (ERAF) provides Public Assistance 
grants through the Federal Emergency 
Management Agency (FEMA) to Vermont 
cities and towns to repair damaged infra-
structure after a presidentially declared di-
saster. The state typically contributes half 
of the required 25 percent non-federal 

(continued on page 14)

test the degree to which local units of gov-
ernment comply with the provision of the 
Internal Revenue Code relating to the issu-
ance of tax-exempt obligations including tra-
ditional bonds, but also on short-term ob-
ligations and capital financing leases. Initial 
notices of examination usually take the form 
of an information request or a question-
naire. The questionnaires focus on determin-
ing whether the issues were for either “pri-
vate activity” or “arbitrage” purposes, either 

URGENT!
Any PACIF member that hasn’t 
completed and returned the 
2013 Renewal Application yet 
should do so immediately!

Flood Damage 
Mitigation 

Incentives for 
Municipalities 
under the New 

ERAF Rule

Above left: Dave Sichel speaks at the highly anticipated session on health care reform. 
Above right: Steve Jeffrey (on the right), Executive Director of VLCT, talks with Gregory 

Sanford, recently retired Vermont State Archivist, who received the Town Government Award.
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The VLCT News is published eleven times per 
year (the August and September issues are com-

bined) by the Vermont League of Cities and 
Towns, a non-profit, nonpartisan organization 
founded in 1967 to serve the needs and inter-

ests of Vermont municipalities. The VLCT 
News is distributed to all VLCT member towns. 

Additional subscriptions are available for $25 
to VLCT members ($60, non-members), plus 
sales tax if applicable. Please contact VLCT for 

subscription and advertising information.

Follow us on: 
Twitter:  @VLCTAdvocacy

Facebook: VLCT Advocacy

(continued from previous page) 

THE MUNICIPAL PUBLIC  
RECORDS REQUEST SURVEY

On September 28, the legislature’s Public Records Study Committee met at the State 
House to discuss a number of issues relevant to its charge of “review[ing] the requirements of 
the public records act and the numerous exemptions to that act in order to assure the integri-
ty, viability, and the ultimate purposes of the act.” The committee reviewed at length the re-
sponses to a survey issued by the Secretary of State’s office – and designed with input from 
VLCT – to municipalities and school superintendents concerning public records requests. 
The goal of the survey’s eight questions was to gather data on possible or necessary changes to 
state statute on the issue of public records requests. Out of 309 surveys issued (245 munici-
palities and 64 school superintendents), the state received only 107 responses, a response rate 
of 35 percent.

The first question on the survey asked: “To the best of your knowledge, how many re-
quests to inspect public records did your office receive in calendar years 2008-2011?” An-
swers varied from 0 to 1,348 requests per year. Brian Leven, Deputy Secretary of State, noted 
that the high end response of 1,348 was provided by a very small town, which prompted sev-
eral legislators to inquire if municipal officials even knew what a public record request is.

The second question asked: “Is it your opinion that your office has recently experienced 
an increase in the number of requests to inspect public records?” Only 18 respondents (16.8 
percent) replied in the affirmative.

And question six asked: “Have requests to inspect records posed any administrative bur-
den on your municipality?” Only 22 respondents, or about 20 percent, said that they had.

Committee members concluded that public records requests were not currently an undue 
burden on municipalities, which seems to  contrasts to the number of complaints VLCT has 
received over the last few years about the number of records requests filed under the Public 
Records Law provided under 1 V.S.A. §315. The accuracy of this survey can be questioned, 
given the very low response rate and the lack of a decent representative sample of all towns 
and cities in Vermont.

Given the aforementioned issues, it is incumbent on municipalities to answer surveys con-
cerning public records issues (and others), as they have a very real impact on the actions legis-
lators may take and the bills they may write during the legislative session. VLCT encourages 
all municipal officials to respond to such information gathering requests in the future.

For more information about the Public Records Law in general, please contact jwilliams@
vlct.org or 800-649-7915.

Jonathan L. Williams
Associate, Advocacy and Information

Public Policy and Advocacy

mailto: jwilliams@vlct.org
mailto: jwilliams@vlct.org
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Questions asked by VLCT members and answered by the League’s legal and research staff

MUNICIPAL FIRE DEPARTMENT BILLING; EXECUTIVE 
SESSION ATTENDEES; MUNICIPALITY REGULATION

(continued on next page)

Can a municipal fire department bill 
for services incurred in response to a haz-
ardous substance spill?

Yes. A self-executing provision of Vermont 
law (20 V.S.A. § 39(e)) provides that “any 
political subdivision, including any munic-
ipality, fire district, emergency medical ser-
vice, or incorporated village, is authorized to 
recover any and all reasonable direct expenses 
incurred as a result of the response to and re-
covery of a hazardous chemical or substance 

incident from the person or persons responsi-
ble for the incident.” If the entity responsible 
for the spill refuses to pay the bill, the munic-
ipality “shall be awarded costs and reasonable 
attorney fees that are incurred as a result” of 
pursuing payment.

Stephanie Smith AICP, Senior Associate
VLCT Municipal Assistance Center

Who may be present in executive session?

The public body entering executive session 
and anyone else they want to bring into it.

Executive session is a privilege granted un-
der Vermont’s Open Meeting Law which al-
lows public bodies to enter into private ses-
sion to discuss public business. This privi-

lege allows public bodies to deviate from the 
general rule that public business be conduct-
ed during the course of open sessions. An 
executive session may only be entered un-
der statutorily prescribed circumstances. The 
Vermont Supreme Court will construe the 
Open Meeting Law liberally in furtherance 
of the public’s right to access.

The motion to enter into executive ses-
sion must state the nature of the business to 
be discussed, it must pass by a majority of 
the membership of the public body, and the 
result of the vote must be recorded in the 
minutes. No other matter may be discussed 
in executive session and no binding votes or 

groundwater 
soil & sludge 
wastewater 
stormwater 

drinking water 
surface water

we’re with you every step of the way
www.eailabs.com | 800.287.0525

VLCT’s attorneys can provide your municipality with legal assistance at 
highly competitive rates. Please call Abby Friedman for more information  
at 1-800-649-7915.  

n Water & Sewer Ordinances
n Zoning Bylaws
n Municipal Charter Amendments
n Highway Ordinances

NEED A WRITTEN LEGAL OPINION?
LOOKING FOR EXPERTISE DRAFTING A NEW ORDINANCE?
NEED HELP UPDATING THAT PERSONNEL POLICY?

SAMPLE PROJECTS:
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(continued on page 18)

actions may be taken (except those relating to 
the securing of real estate options) until the 
public body comes out of the session and is 
again in open meeting. Once a public body 
approves a motion to enter into executive ses-
sion, attendance is limited to the members of 
the public body and whomever else in its dis-
cretion it sees fit to allow. Specifically, the law 
on this matter provides “Attendance in exec-
utive session shall be limited to members of 
the public body, and, in the discretion of the 
public body, its staff, clerical assistants and le-
gal counsel, and persons who are subjects of 
the discussion or whose information is need-
ed.” 1 V.S.A. § 313(b).

The law governing the use of executive 
session including the permissible consider-
ations for entering are at www.leg.state.vt.us/
statutes/fullsection.cfm?Title=01&Chapter=0
05&Section=00313.

If you have any questions related to exec-
utive session, please call the Municipal Assis-
tance Center at 1-800-649-7915.

Garrett Baxter, Staff Attorney II
VLCT Municipal Assistance Center

Can a municipality regulate the loca-
tion of onsite water supply and septic sys-
tems?

Yes, but with limitations. On July 1, 
2007, the State of Vermont took permit ju-
risdiction from municipalities over onsite wa-
ter supply and septic systems. Any existing 
ordinances or bylaws that contained techni-
cal standards and criteria for the design, con-
struction, operation, and maintenance of sys-
tems were and continue to be preempted by 
the Department of Environmental Conserva-
tion’s (DEC) Wastewater System and Potable 
Water Supply Rules (“the Rules”).

Even though municipal regulation is lim-
ited by state law – 10 V.S.A. § 1976(b) 
and 24 V.S.A. § 4414(13) – the Rules pro-
vide that a municipality can still adopt stan-
dards that regulate development generally. 
According to § 1-501(a)(1) “Municipalities 
may continue to have ordinances and/or by-
laws that are not specifically regulating pota-
ble water supplies and/or wastewater systems, 
but rather regulating development in general, 
(ex: setbacks)[.]” To help explain its jurisdic-
tion, DEC also issued Guidance Document 
#2007-01, Universal Jurisdiction’s Impact on 

Town Authority over Water and Wastewater af-
ter July 1, 2007, which states that “[a] town 
may adopt a local ordinance [and/or bylaw] 
that prohibits all types of construction in an 
area. This prohibition may prevent the instal-
lation of a water or wastewater system.” Stan-
dards prohibiting the location of buildings, 
driveways, accessory structures, and other 
types of development could encompass a pro-
hibition on the installation of an onsite septic 
within that regulating setback, buffer area, or 
even require that all development be conduct-
ed within a specified building envelope.

Another option for a municipality to reg-
ulate and enforce water and wastewater sys-
tems is to obtain delegation from the sate (see 
www.anr.state.vt.us/dec/ww/mundeleg.htm) 
and administer the state program locally in 
compliance with the state’s Rules. 10 V.S.A. 
§ 1976.

Save the Date: Onsite septic and water sys-
tem permitting and delegation will be a topic at 
the December 5, 2012, Fall Planning and Zon-
ing Forum in Montpelier. Please visit the VLCT 
Event Calendar at www.vlct.org/events-news-
blogs/event-calendar for more information.

Stephanie Smith AICP, Senior Associate
VLCT Municipal Assistance Center

802-763-7022
802-763-7048 (Fax)
244 Waterman Road
Royalton, VT 05068

Green Mountain Pipeline Services O�ers:

PROUD MEMBERS:
New England Water Environment Association (NEWEA)
National Association of Sewer Service Companies (NASSCO)
Association of Builders & Contractors (ABC)
Atlantic States Rural Water Assocation (ASRWA)
New York Rural Water Association (NYRWA)

Sanitary Sewer 
Evaluation Services
  TV Inspection (PACP  

 Certi�ed)
  Manhole Inspection  

 (MACP Certi�ed)
  Pipeline/Structure Cleaning
  Flow Isolation
  Smoke & Dye Testing

Repair & Rehabilitation 
  Re-Lining with Cured-in- 

 Place Liners of Mainlines  
 and Laterals

  Spot Repairs with Cured- 
 in-Place Liners of Mainlines

  Mainline-Lateral Interface  
 Relining

  Testing & Sealing with  
 Chemical Grout of  
 Mainlines and Laterals

  Manhole Sealing with  
 Chemical Grout or  
 Cementicious Products

  Manhole Lining with  
 Cementicious and/or  
 Epoxy Liners

  Manhole Corbel Sealing  
 & Rebuilding

  Manhole Frame & Cover  
 Sealing, Resetting and  
 Replacing

We not only want to 
work with you today, 
but 20 years from now 
while making every 
day in between a 
partnership in success.

www.GreenMountainPipe.com

(continued from previous page) 
ASK THE LEAGUE

www.leg.state.vt.us/statutes/fullsection.cfm?Title=01&Chapter=005&Section=00313
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match for approved projects. Under the new 
ERAF rule, which went into effect on Octo-
ber 23, 2012, municipalities have 24 months 
to adopt additional flood hazard mitigation 
measures to maintain the state cost share for 
FEMA Public Assistance grants. Municipal-
ities that adopt higher standards can achieve 
a higher percentage of state funding for post-
disaster repair projects – from 12.5 percent 
to 17.5 percent. Municipalities that adopt 
the standard set of hazard mitigation mea-
sures will continue to receive state funds to 
cover half of the required non-federal match, 
or 12.5 percent. Municipalities that have not 
adopted the basic set of measures will see a 
decrease in the state match, from 12.5 per-
cent to 7.5 percent. Thus, the state contribu-
tion toward the local match requirement will 
vary from 7.5 percent to 17.5 percent of the 
total project costs, depending upon the lev-
el of adoption of recommended mitigation 
measures.

Why Change the Rule?
According to state officials, implementa-

tion of the new rule will result in long-term 
savings to both the state and to munici-
palities. After a natural disaster, many mu-
nicipalities fail to implement much need-
ed flood hazard mitigation measures that 
would minimize or eliminate future dam-
ages when rebuilding or repairing roads, 
bridges, culverts, and public buildings. 

Consequently, the municipality increases 
its exposure to future flooding, which may 
result in recurring and higher repair and 
maintenance costs. The intent of the miti-
gation measures required by the new ERAF 
rule is to minimize economic losses during 
floods by improving local resilience to fu-
ture flooding. Additional advantages may in-
clude enhanced public safety, floodplain and 
river corridor protection, and improved wa-
ter quality.

New ERAF Rule Provisions
Municipalities have 24 months to adopt 

four basic measures to ensure that the state 
matching funds for the non-federal share re-
main at 50 percent (or 12.5 percent of the 
project cost):

• adopt the most recent Agency of Trans-
portation Town Roads and Bridge 
Standards contained in “The Orange 
Book”(a.k.a. the Handbook for Local Offi-
cials), which you can find at http://www.
aot.state.vt.us/ops/documents/aot-ops_
OrangeBook.pdf;

• adopt or take steps towards the adoption 

of a flood hazard bylaw adequate enough 
to secure participation in the National 
Flood Insurance Program (NFIP);

• adopt a local Hazard Mitigation Plan; 
and,

• adopt a local Emergency Operations Plan.

When the new ERAF rule becomes effec-
tive in 24 months, municipalities can quali-
fy for an increased state match of 70 percent 
for the non -federal share (or 17.5 percent of 
the total project cost) by either:

• maintaining an active rate classification 
under FEMA’s NFIP Community Rating 
System (CRS) that includes activities that 
prohibit new structures in mapped flood 
hazard zones; or,

• adopt a river corridor protection bylaw 
that meets or exceeds state model regula-
tions and guidelines.

For example, a town has a FEMA ap-
proved Public Assistance project that costs 
$100,000.

(continued on next page)

Engineers dedicated to innovative Engineers dedicated to innovative Engineers dedicated to innovative Engineers dedicated to innovative 
water resource solutions for water resource solutions for water resource solutions for water resource solutions for 

municipalities.municipalities.municipalities.municipalities.    

6 Market Place, Suite 2,  
Essex Jct., VT 05452  

802.879.7733 
www.AEengineers.com 

WaterWaterWaterWater    

Wastewater Wastewater Wastewater Wastewater     

Stormwater  Stormwater  Stormwater  Stormwater      

(continued from page 1) 
NEW ERAF RULE
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For more information contact:    

 

Meeting the Capital Needs 
of Vermont’s Municipalities 

Since 1970 

Vermont Municipal Bond Bank 
Champlain Mill 

20 Winooski Falls Way, Suite 305 
Winooski, VT 05404 

(802) 654-7377 (phone) 
(802) 654-7379 (fax) 

Bond-bank@vtbondagency.org 
www.vmbb.org 

Town of Warren 
Treatment Pond 

The VMBB provides bond financing to 
Vermont Municipalities at low interest 
rates with a very low cost of issue. 
 
Check out our website at vmbb.org. You 
can review and print loan schedules of 
projects that have been financed through 
VMBB and SRF programs. Or you can 
request an application for a new project. 

http://www.aot.state.vt.us/ops/documents/aot-ops_OrangeBook.pdf
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(continued from previous page) 
NEW ERAF RULE

UPCOMING MUNICIPAL ASSISTANCE CENTER WORKSHOPS

For registration and other information, please visit www.vlct.org/events- 
calendar/upcomingevents, call 800-649-7915, or email info@vlct.org.

MUNICIPAL EMPLOYMENT LAW TRAINING II
Thursday, November 8, 2012, Holiday Inn, Rutland (Co-sponsored by MAC and PACIF)
This indispensible workshop will cover the fundamentals of employment law and 

personnel administration in a municipal setting. It will focus on the major state and 
federal employment laws and cases affecting municipalities as employers, including 
emerging employment issues. Selectboard members, municipal managers and adminis-
trators, police and fire chiefs, and all other department heads and front line managers are 
encouraged to attend.

AUDITORS WORKSHOP 
Wednesday, November 14, 2012, Capitol Plaza Hotel and Conference Center, Montpelier

This workshop is designed for newly-elected as well as seasoned municipal auditors. 
It will include a review of the statutory duties and responsibilities of auditors, a discus-
sion of best practices, plus a review of VLCT’s Municipal Internal Controls Checklist 
audit checklists to help you conduct the annual audit of your town’s accounts.

FALL PLANNING AND ZONING FORUM I
Wednesday, December 5, 2012, Capitol Plaza Hotel and Conference Center, Montpelier

Planning officials from around the state will hear from experts on a range of impor-
tant topics in planning and zoning regulation that include understanding development 
plans in order to apply municipal land use regulations, the program requirements of Ver-
mont’s Emergency Relief and Assistance Fund (ERAF), and understanding Vermont’s 
onsite Potable Water Supply and Wastewater regulations, the bounds of municipal regu-
lation, and the State’s delegation program.

SAVE THE DATES!
DELINQUENT TAX COLLECTORS WORKSHOP

Tuesday, December 11, 2012, Middlebury Inn, Middlebury
Thursday, December 13, 2012, Lake Morey Resort, Fairlee

Scenerio 1: 
The town has adopted the four basic miti-
gation measures and has adopted a river cor-
ridor protection bylaw that meets the state 
model guidelines.
Federal share = $75,000
State share = $17,500
Town share = $7,500

Scenerio 2: 
The town has adopted the four basic mitiga-
tion measures but has not adopted addition-
al mitigation measures for the increased state 
match.
Federal share = $75,000
State share = $12,500
Town share = $12,500

Scenerio 3: 
The town has not adopted the four basic 
mitigation measures.
Federal share = $75,000
State share = $7,500
Town share = $17,500

Information about NFIP enrollment, the 
Vermont Agency of Natural Resources’ mod-
el flood hazard area regulations, and partic-
ipation in the FEMA CRS program can be 
found at http://www.vtwaterquality.org/riv-
ers/htm/rv_floodhazard.htm. For informa-
tion about local Hazard Mitigation Plans, 
see http://vem.vermont.gov/local_state_
plans or contact Vermont Emergency Man-
agement or your regional planning commis-
sion. Direct inquiries regarding local Emer-
gency Operations Plans to Bob Weinert, Ver-
mont Emergency Management, at 802-241-
5243 or bob.weinert@state.vt.us.

VLCT’s upcoming Planning and Zon-
ing Forum on December 5th will feature a 
session on the new requirements under the 
ERAF rule presented by Rob Evans, River  
Corridor and Floodplain Manager for the 
Vermont Agency of Natural Resources’ River 
Program, and Alec Portalupi, Technical Ser-
vices Engineer with the Vermont Agency of 
Transportation. If you have general ques-
tions regarding the new ERAF rule, con-
tact Milly Archer, VLCT Water Resourc-
es Coordinator (marcher@vlct.org), or Ray 
Doherty, State Hazard Mitigation Officer 
at Vermont Emergency Management (ray.
doherty@state.vt.us).

Milly Archer
Water Resources Coordinator

VLCT Municipal Assistance Center

http://www.vtwaterquality.org/rivers/htm/rv_floodhazard.htm
http://vem.vermont.gov/local_state_plans
mailto: ray.doherty@state.vt.us
http://www.vlct.org/events-news-blogs/event-calendar/
http://www.vlct.org/events-news-blogs/event-calendar/
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One significant advantage of PACIF 
membership is the ability to tap into the 
accumulated wisdom of VLCT staff mem-
bers. This means you don’t need to “go 
it alone,” especially when you’re ready 
to identify and solve worksite safety and 
health hazards.

If your municipality hasn’t already been 
focusing on promoting safety and health, 

Now is the ideal time to prepare for year-end insurance renewals because 
reviewing your coverages and considering how to position your municipality 
for the best possible outcome deserves time and careful attention. 

VLCT’s three Trusts offer municipality-focused products and services that  
provide the best value proposition for Vermont local governments.  
Invite your Member Relations representative or a member of   
VLCT’s Loss Control or Underwriting team to your next meeting  
to explain ways you can optimize your spending and put the League’s  
vast array of  Risk Management resources to work for your municipality.

Fall is the season of renewal for school, work and ... 
INSURANCE!

why start now? For one thing, VOSHA in-
spectors can target your municipality for an 
inspection at any time, and being prepared 
or correcting a significant problem assidu-
ously – or both – might help mitigate the 
fines your municipality can incur if cited 
for not complying with regulations. Anoth-
er reason is that unsafe practices could be 
keeping your workers’ compensation and li-
ability coverage costs unnecessarily high.

“VLCT and VOSHA have the same ob-
jective: protecting employees in the work-
place,” says Fred Satink, VLCT’s Loss Con-
trol Specialist, “except that instead of im-
posing penalties, we support PACIF mem-
bers first in seeing where improvements 
can be made and then in implementing so-
lutions.” Fred speaks from experience, be-
cause he worked for VOSHA for near-
ly nine years, including time as a Health 
Compliance Officer and as an Industri-
al Hygiene Engineer. He can offer perspec-
tives to help shape a member’s responses to 

VOSHA citations, and he is always inclined 
to guide members to extend application of 
the principles behind particular citations to 
areas that might have escaped the VOSHA 
inspector’s notice. “No single inspector will 
catch every possible violation,” says Fred, 
“but once an issue has been raised, it is best 
to deal with it throughout the organization, 
so the same problem won’t crop up again.”

A comprehensive VOSHA inspection 
has five main steps: on-site inspection; clos-
ing conference; formal citations; employ-
er’s response to citations, which can include 
an informal conference; and payment of fi-
nal fees. After one of PACIF’s larger mem-
bers was recently inspected, it began ad-
dressing the issues discussed in the clos-
ing conference before VOSHA even sent 
the formal citations. “It is a credit to the 
city that they addressed significant compli-
ance problems quickly and comprehensive-
ly” said Fred. “I welcome the opportunity 

SPOTLIGHT
   ON
SAFETY

Examples of proactive, responsive, local risk management solutions

WELCOME VOSHA WITH HELP FROM VLCT LOSS CONTROL

Inspect

CorrectTrain

(continued on next page)
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(continued from previous page)
WELCOME VOSHA

to support and guide them through the en-
tire process.” For example, if a member re-
ceives a citation, PACIF Loss Control staff 
will not just recommend a course of action 
to solve the cited problem, but also offer 
further guidance on how to work with VO-
SHA effectively and show good faith effort 
during an informal conference to improve 
their chances of negotiating modifications 
to their citations and penalties.

Employers who have already established 
a strong culture of safety and health in 
their workplace are at a distinct advantage 
when undergoing a VOSHA inspection. 
Having implemented safety-minded poli-
cies shows an earnest effort to comply with 

UI TRUST UPDATES
UI TRUST IS STRONG FOR 2013

The VLCT Unemployment Insurance (UI) Trust is happy to announce that it is having a strong 2012. Trust-wide, claims are 
down roughly 36 percent compared to this time last year. This continues the improving claims trend shown in 2011, which, com-
bined with the fact that the Trust bases its financial decisions on the potential for a worst-case situation occurring in any year, con-
tributes to two encouraging results:

• Overall costs for 2013 are remaining stable –the same average 1.9 percent of payroll as for 2012.

• The Board of Directors voted to return $287,250 to members as contribution credits.

To understand how good this news is, you’ll recall that last year’s total UI Trust contribution credits were only $50,000 (less 
than one-fifth of this year’s), and for the previous two years there was simply not enough surplus for any credits to be issued at all. 
It is important to note that actual rates and credits vary from one member to the next: each member’s current payroll and unique 
UI claims history affect both their 2013 contribution and the credit they will receive toward that contribution.

By mid-November, current UI Trust members will receive their 2013 statements and initial invoices for the 2013 renewal. If 
you have any questions about the above information or your 2013 renewal statements, or to receive a quote for new membership, 
please email Kelley Avery at kavery@vlct.org or call her at VLCT at 800-649-7915, ext. 1965.

NEW UI CONSULTANT AND BRANDING AT TALX CORPORATION

Two adjustments are taking place at TALX Corporation, the company that has administered unemployment claims for the UI 
Trust for several years. Having become a subsidiary of Equifax more than five 
years ago, TALX is changing its name to Equifax Workforce Solutions. We ex-
pect to notice a difference only in email addresses (which have changed from 
@talx.com to @equifax.com), but we’ll be sure to notify you of any future 
changes.

In a coincidental development, we bid adieu to Afshan Mughal, who 
worked at TALX for years and served our members well in matters relating to 
state requests for unemployment information. Jennifer Clapsaddle is our new 
Unemployment Insurance Consultant (UIC). She will be working with UI 
Trust members on all unemployment claims separation and information re-
quests from the state. Jennifer’s contact information is listed in the box at the 
left so members can update their records right away. 

regulations. And when penalty fees are cal-
culated, having a formal, effective safety 
and health program generally qualifies the 
employer for an automatic 25 percent re-
duction. Even a partial program may quali-
fy for some penalty reductions.

PACIF’s Loss Control Consultants are 
accessible as well as helpful and ready to of-
fer guidance, perspective, assistance, and 
training. Their advice is founded in real-
life experience and tailored to each mem-
ber’s particular circumstances. PACIF staff 
are actively encouraged to provide whatev-
er level of service is needed to control loss-
es and serve our members. That is part of 
the VLCT mission, and it helps keep this 

municipal risk sharing pool strong and ef-
fective.

WELCOME TO THE 
HEALTH TRUST!
RETURNING MEMBER

Town of Pomfret

NEW MEMBER

Town of Hyde Park

NEW UI TRUST UIC

Jennifer Clapsaddle

Unemployment Insurance Consultant

Equifax Workforce Solutions

Phone: 314-214-7824

Fax: 888-864-8389

Email: jennifer.clapsaddle@equifax.com
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PACIF MEMBERS WITH VOLUNTEER FIRE DEPARTMENTS
We are eager to simplify the process of collecting information we need for your 2013 Assigned Risk Workers’ Comp renewal, a process that 

has been cumbersome in the past. For starters, we won’t be collecting your municipality’s Form 941. Also, because the Assigned Risk coverage 
is quite complex, a VLCT staff member might call you to gain a clear understanding of the structure of your fire and rescue services. This will 
help ensure your coverage is appropriate and your fees are accurate.

In early December, you’ll get an email from Susan Benoit with a form containing last year’s roster and payment information and a letter ex-
plaining how to update it and what we need to receive from you at the end of that month. But December is a busy month, so we urge you to 
prepare in November by making sure that your fire personnel roster is up to date and that the person whom you have designated as your Pri-
mary Contact knows the actual role of each volunteer. We need the person who signs the form in December to be sure the information is 
correct before returning it to us.

If you already have questions, please contact Susan Benoit at sbenoit@vlct.org or 800-649-7915.

YAKTRAX GROUP DISCOUNTS
After a two-year hiatus, PACIF is again offering the YakTrax® winter footgear group purchasing program 

– at the same discount (less than half of retail) as in the past! These clever rubber-and-
coil contraptions stretch over the soles of winter shoes or boots to improve traction on 

slippery ice-and-snow-covered surfaces. Any PACIF member municipality that 
can meet the minimum $100 order requirement can take advantage of this 
opportunity. Municipalities can either buy them for employees to use while 
on the job or let employees buy them through the municipality for them-

selves and their loved ones.
Two models are available. The light duty Yaktrax Walker (left), ideal for pe-

destrians, is quick to put on and holds on to the toe, heel and sides of the shoe. 
A pair can retail for $20 but is available through this group purchasing pro-
gram for $9. The heavy duty Yaktrax Pro (right) has an additional strap over the 
instep and is a good choice for extended wear and use by laborers and runners. 
Each Pro pair has a suggested retail price of $30 but is available now for $13.50.

Please place only one order per municipality and provide only one municipal 
check made out to Implus Footcare LLC to pay for the entire order. Order forms 
have been distributed to all PACIF members, and a PDF of the form is posted on 

the VLCT home page, www.vlct.org. Please send your check with a completed order form to VLCT, Attn: Jim Carrien, 
89 Main Street, Suite 4, Montpelier, VT 05602-2948, no later than Friday November 9. If you have a question, call Jim at 802-229-9111, 

ext. 1946.

HEALTH INSURANCE RENEWAL FOR SMALL GROUPS
The 2013 VLCT Health Trust Renewal is fast approaching. Members with 50 or more employees will receive direct support and individual 

quotes for their 1/1/2013 renewal. By now, our members with 49 or fewer employees (small groups) should have received a letter with instruc-
tions and information for the January 1 renewal process. These instructions were printed in last month’s VLCT News.

During the Health Trust renewal process, VLCT will not mail rate information to small groups. The quickest way to learn the 2013 small 
group rates is to visit the Green Mountain Care Board (GMCB) website, http://gmcboard.vermont.gov/rate_review and choose the appropriate 
carrier at the bottom of the page.

As of press time, the site shows proposed – not approved – rate increases. When you visit the website, read carefully to see which plans’ rates 
have been approved. You might need to check back in a few days for the latest information.

Blue Cross/Blue Shield members please note: the GMCB will not post rates for AIVIS’s Vermont Freedom Plan, J Plan, Vermont Health 
Partnership, and Blue CDHP Comp because they are not changing from 2012. However, the AIVIS TVHP (Bluecare) plans are showing pro-
posed rate increases.

By late November, each carrier will mail its proposed 2013 rates and renewal information directly to the groups that were enrolled with it in 
2012. Although these rates still might not have received GMCB approval, they can still help you consider your 2013 plan options.

– at the same discount (less than half of retail) as in the past! These clever rubber-and-– at the same discount (less than half of retail) as in the past! These clever rubber-and-
coil contraptions stretch over the soles of winter shoes or boots to improve traction on coil contraptions stretch over the soles of winter shoes or boots to improve traction on 

A pair can retail for $20 but is available through this group purchasing proA pair can retail for $20 but is available through this group purchasing pro
gram for $9. The heavy duty Yaktrax Pro (right) has an additional strap over the gram for $9. The heavy duty Yaktrax Pro (right) has an additional strap over the 
instep and is a good choice for extended wear and use by laborers and runners. instep and is a good choice for extended wear and use by laborers and runners. 
Each Pro pair has a suggested retail price of $30 but is available now for $13.50.Each Pro pair has a suggested retail price of $30 but is available now for $13.50.

check made out to Implus Footcare LLC to pay for the entire order. Order forms check made out to Implus Footcare LLC to pay for the entire order. Order forms 
have been distributed to all PACIF members, and a PDF of the form is posted on have been distributed to all PACIF members, and a PDF of the form is posted on 

the VLCT home page, the VLCT home page, 
89 Main Street, Suite 4, Montpelier, VT 05602-2948, no later than Friday November 9. If you have a question, call Jim at 802-229-9111, 89 Main Street, Suite 4, Montpelier, VT 05602-2948, no later than Friday November 9. If you have a question, call Jim at 802-229-9111, 

(continued on page 12)

have been distributed to all PACIF members, and a PDF of the form is posted on have been distributed to all PACIF members, and a PDF of the form is posted on 
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RISK MANAGEMENT SERVICES

2012 RMS CALENDAR

DriveSim Training System. October 29 to November 2, 8:00 a.m. to 4:00 p.m., 
Newport City Public Works Garage, 900 Union Street, Newport, Vermont, 05855. 
Hands-on practice for firefighters, ambulance drivers, and municipal road mainte-
nance drivers in a state-of the-art system which provides the look and feel of driving 
municipal vehicles. To learn if openings remain for training in the DriveSim trailer 
at Newport City or to arrange to host it for a week, contact Jim Carrien at jcarrien@
vlct.org or 800-649-7915, ext. 1946.

Deadline for placing Yaktrax orders. Friday, November 9, 2012. This winter 
footgear group discount is open to all PACIF members. See page 10 for more in-
formation.

VLCT 2012 Wellness Culture Retreat and Workshop. Friday, November 16, 
8:30 a.m. to 4:00 p.m., Stowe Mountain Resort Conference Center, Stowe, Ver-
mont, 05672. A day-long event for VLCT members to develop enthusiasm and ideas 
for fostering wellness among their employees. Free to Health Trust Members; $25.00 
for non-Health Trust Members. Learn more and register before November 2 online 
at www.vlct.org/events-news-blogs/event-calendar/. To inquire about late registration 
or for more information, email Heidi Joyce at hjoyce@vlct.org, or contact Jim Car-
rien at jcarrien@vlct.org or 800-649-7915, ext. 1946.

Deadline to apply for a Governor’s Worksite Wellness Award. Saturday, No-
vember 17, using the online application available at http://vermontfitness.org. These 
awards recognize Vermont employers who promote a work environment that en-
courages and enables employees to improve their overall health and wellbeing. Ver-
mont worksites of all sizes are encouraged to apply. Award winners should plan to at-
tend the 2013 Annual Worksite Wellness Conference on March 27 at the Sheraton 
in Burlington.

VISION COVERAGE RENEWAL STARTING NOW
The open enrollment period for EyeMed 

vision services begins now and runs through 
mid-December for an effective date of Janu-
ary 1, 2013. The 2013 rates will be the same 
as for 2012, so benefit administrators can act 
immediately to check “Update Vision Cover-
age” off their To Do list.

The VLCT Health Trust offers three vi-
sion plans. The “packaged” plan is available 
only to employees who buy their medical in-
surance through the Health Trust. Two “vol-
untary” plans are available to all employees 
of Health Trust members. Information about 
each plan, a table comparing them, and nec-
essary forms are located on our Vision page 
at www.vlct.org. Under the Risk Manage-
ment Services tab, select Health Trust, then 
click on Vision Coverage.

Some highlights of these EyeMed plans:

• Continued access to your current in-
dependent provider, whether or not he 
or she is in EyeMed’s Access network. 
(VLCT’s Vision webpage has a link to the 
EyeMed website, where you can view a list 
of in-network providers in Vermont.)

• Rich out-of-network benefits.

• Access to national retail chains such as 
LensCrafters, Pearle Vision, Target, Sears, 
and JC Penney.

• A 40 percent discount on an additional 
pair of prescription eyewear with no re-
quirement to use the same doctor or order 
them on the same day as the first pair.

• Contact lens fitting and follow-up visits 
no longer come out of the materials ben-
efit.

• Customer service is available seven days a 
week.

Members that already offer EyeMed:

1. If your group wants to change the plan 
you offer to employees, now is the time! 
Simply email Kelley Avery at kavery@vlct.
org by December 14 specifying the new 
plan in your letter.

2. Please notify your employees that from 
late November through December 14,

• if they aren’t currently on the plan, 
they may enroll, and

• if they are on the plan, they may add 
or drop dependents without a quali-
fying event (such as a wedding).

3. Return all forms to Kelley Avery by Mon-
day, December 17, to ensure coverage 
starting on January 1, 2013. Fax them to 
802-229-2211, or scan and email them to 
kavery@vlct.org.

Members choosing to begin offering Ey-
eMed coverage:

1. Find useful information such as plan 
descriptions and the EyeMed Admin-
istration Guide on the VLCT Vision 
webpage.

2. Enroll your group’s subscribers using 
the EyeMed Enrollment/Change Form, 
available on both our Vision and our 
Claim Reporting and Insurance Forms 
webpages.

(continued on next page)

mailto: kavery@vlct.org
mailto: jcarrien@vlct.org
mailto: jcarrien@vlct.org
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• Significant fuel savings (25–35%)

• Reduced greenhouse gas emissons

• More complete combustion

• Residential and commercial

Oil Heat Just Got a Lot More 

Affordable!
Cuts Heating-Oil Consumption by  25–35%!

with

Call Us 
Today to 
Learn More!

Turns what is normally a spray of oil droplets into a fine gaseous mist.

800-341-0780 
www.NelsonSmall.com

exclusively 
from

starting on January 1, 2013.

We look forward to continuing to provide 
you and your employees with valuable ben-
efits. For any additional questions regarding 
EyeMed plans, coverage, or providers, please 
contact Kelley or your VLCT Member Rela-
tions Representative at 800-649-7915.

(continued from previous page)
VISION COVERAGE 

3. Have employees sign up by Decem-
ber 14.

4. Fax or email all forms to Kelley Avery 
before December 17 to ensure coverage 

NEW CLIENT SUPPORT SPECIALIST AT EYEMED

If you serve as the Benefits Administrator at a municipality that offers EyeMed Vi-
sion Care through the VLCT Health Trust, please note that our new EyeMed Client 
Support Specialist is Mark Louis. His contact information:

EyeMed Vision Care, 4000 Luxottica Place, Mason, OH 45040
Toll-free phone: 1-877-241-6989
Fax: 513-492-4363

This change affects the EyeMed enrollment form for new subscribers. To obtain a 
copy of this form, please either visit our Vision or our Claim Reporting and Insurance 
Forms web page or ask Kelley Avery (kavery@vlct.org) to email a copy to you. Complet-
ed EyeMed forms must now be faxed to EyeMed Membership Services at 513-492-3605 
or scanned and emailed to enroll@eyemedvisioncare.com. Or send your forms to Kelley 
and she will process them with EyeMed on your behalf.

We look forward to working with Mark to service our EyeMed participating groups. 
Questions? Call either Kelley Avery at 800-649-7915, ext. 1965 or your Member Rela-
tions Representative.

(continued from page 10) 
INSURANCE RENEWAL

Use your VLCT Member Relations Rep-
resentative to help you consider whether to 
change your plan or carrier, explore how var-
ious funding options would play out in spe-
cific scenarios, and make decisions based on 
your group’s particular needs.

When you have decided whether to keep 
your current plan or to change your plan or 
carrier, please follow the instructions that we 
mailed (and printed in the October newslet-
ter). They boil down to either notifying Kel-
ley Avery if there is no change or submit-
ting new paperwork if there is a change. Ide-
ally, you will be ready to submit all paper-
work for plan changes or new group en-
rollment to Kelley at VLCT by December 
1st. However, we understand that you will 
have received your rates later than usual and 
might not be ready that soon. If we do not 
hear from you by December 1, we will con-
tact you by phone or email to at least learn 
your intentions. Please feel free to call Kelley 
Avery or any of the Member Relations staff – 
Larry Smith, Tanya Chambers, or Pam Van-
Deursen – at 800-649-7915 if you have any 
questions.
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of which could jeopardize the tax-exempt sta-
tus of the borrowing, thereby increasing the 
borrowing costs for the municipality.

A number of Vermont municipalities have 
received and responded to IRS compliance 
questionnaires. The IRS also has conducted  
audits related to debt issues of a handful of 
Vermont school districts and several Vermont  
Municipal Bond Bank (VMBB) bond se-
ries. We are not aware of any adverse find-
ings from the audits or from responses to 
the compliance questionnaire.

The IRS has indicated that its compli-
ance initiative will continue. In the opinion 
of many commentators, the program prob-
ably will expand. Municipal officials should 
be aware that their ongoing post-issuance re-
sponsibilities will become more important as 
time goes on and as more Vermont munici-
pal issuers become the objects of IRS post-is-
suance scrutiny.

The compliance questionnaire being sent 
by the IRS to municipal issuers requests in-
formation regarding expenditure of bond 

proceeds, record retention, and private busi-
ness use of bond-financed improvements. 
The issuer also is asked whether, as a result 
of filling out the compliance questionnaire, 
the issuer is aware of any problems that could 
“impact” the tax-exempt status of its bonds 
and notes. The answer to this question could 
lead directly to an audit. The increasing 
number and variety of IRS contact question-
naires reinforces the new reality for munici-
pal issuers. The cost of a bond or note issue 
is no longer the upfront cost of issuance. Is-
suers should expect, at a minimum, to incur 
staff costs to implement written post-issuance 
compliance procedures. From there, an issuer 
may face costs of responding to an audit re-
quest, negotiating a voluntary closing agree-
ment or entering into an audit settlement 
for matters occurring long after the bonds or 
notes have been issued or sold. The IRS is se-
rious about issuers accepting a multi-year en-
deavor to monitor their tax-exempt bonds.

Municipalities which have financed re-
cently through the VMBB and U.S. Depart-
ment of Agriculture were required to adopt 
post-issuance compliance procedures. Specifi-
cally, the Bond Bank has initiated a Post Issu-
ance Compliance (PIC) process with its 2012 
Series bonds. The VMBB is assuming a ma-
jority of the ongoing responsibility for PIC. 

(continued from page 1) 
COMPLIANCE INITIATIVE

TRIVIA
Why did Vermont blacksmith Thom-

as Davenport cut his wife’s wedding dress 
into strips? June Campbell, Ann My-
ers, Darlene Johnson, Clyde Jenne, Heidi 
Racht, Helen McKinlay, Louise Luring, 
Debby Ogden, Carol Hammond, Cheryl 
Barker, and Jackie Higgins of Colchester, 
Essex, Hartford, Hartland, Huntington, 
Pittsford, Saxtons River, Sutton, Vernon, 
Weston, and Williamstown, respectively, 
knew that he needed to insulate the wire 
windings of his electric motor’s iron core. 
Brillianté mucho con carne! (Later, Tom 
stuffed the rest of the shredded dress into 
some pillowcases that he glued to the top 
of a bench and called it a “davenport,” 
true story.)

To commemorate the aid the French 
gave to the United States during the 
American Revolution, Michel Guillau-
me St. Jean de Crèvecoeur (his friends 
just called him Mr. St. John, or “Buddy”) 
suggested the names of 18 French per-
sons for Vermont to use as place names. 
Only three were eventually used. What 
were they?

 Email your best guess to dgunn@vlct.
org. The answer will appear willingly and 
not willy-nilly in the December issue.

There are certain activities which a govern-
mental issuer of tax-exempt bonds will be re-
sponsible for. These include naming an indi-
vidual responsible for monitoring local PIC; 
adopting PIC procedures; certifying that the 
borrower is in compliance with the terms of 
the Tax Certificate; certifying that the proper-
ty financed with bonds is still owned and be-
ing used as originally intended; maintaining 
copies of the loan/bond documents; and that 
the borrower is aware of the IRS’ remedial  
action/Voluntary Compliance Agreement 
Program. The VMBB is planning to present 
a training session on post issuance compli-
ance later this year. In the meantime, feel free 
to contact Bob Giroux at the VMBB if you 
would like additional information on post is-
suance compliance (802-654-7377, bobg@
vtbondagency.org). 

Eventually, all municipalities will have to 
adopt measures to ensure that the proceeds of 
their bonds and notes are accounted for and 
are expended in accordance with the arbi-
trage and private activity bond provisions of 
the Internal Revenue Code.

J. Paul Giuliani, Esq.
McKee, Giuliani & Cleveland, P.C.

Robert Giroux, Executive Director
Vermont Municipal Bond Bank

Keith A. Roberts, Esq.
Primmer Piper Eggleston & Cramer, P.C.

mailto: bobg@vtbondagency.org
mailto: dgunn@vlct.org
mailto: dgunn@vlct.org
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(continued from page 1) 
Town Fair 2012

visiting with vendors and learning about their 
products and services while amassing vendor  
swag, which this year included ballpoint 
pens, lip balm, sparklers, and stress balls.

This year’s theme – Vermont 2012: after  
Irene – the Road to Recovery – was evident 
throughout Town Fair, as three workshops fo-
cused exclusively on disaster-related issues 
while a photomontage of in-state storm 
damage and recovery played continuously  
near the entrance to the Fair. More than a 
year has now passed since the storm leveled 
parts of the state and emotions are still high-
ly charged. Recovery efforts have not always 
proceeded according to plan, no matter that 
municipalities have gone to great lengths to 
restore homes, property, and the morale of 
their residents. Last year at this time, many 
local officials were working out of makeshift 
offices, still trying to assess damages to their 
towns and deal with the basic needs of sur-
vival. Town Fair 2012 was a great opportuni-
ty for them to share their success stories and 
celebrate how far we all have come.

The highly anticipated session on health 
care reform played to a standing-room-only  
audience, and no wonder. With so many 
changes in the offing that may still be affect-
ed by the upcoming state and federal elec-
tions, attendees peppered the presenters with 
plenty of questions. The session was video-
taped, and as soon as it’s edited into a more 
viewer-friendly format, we’ll post it on You 
Tube and link to the file from our website.

We also recognized some very important 
Vermonters at the traditionally fabulous tur-
key luncheon. In recognition of the extraor-
dinary work they did to help towns recov-
er from the damage left by Tropical Storm 
Irene, VLCT awarded Sen. Alice Nitka and 
Rep. Patrick Brennan the VLCT Legisla-
tive Service Award. Former Town Manager 
of Middlebury Bill Finger received the Life-
time Achievement Award, which is presented 
to a municipal official or employee who has 
dedicated his or her career to serving local 
government within his or her own commu-
nity and through service on a statewide level  
on boards or commissions or VLCT. Greg-
ory Sanford, recently retired Vermont State 
Archivist, received the Town Government 
Award, given to a Vermont citizen who is 
not a local official but who has shown an ex-
ceptional awareness of the problems of lo-
cal government and an active commitment 
to strengthening local government. Ted Sim-
mons, Chair of the Orwell Selectboard, was 
recognized for his outstanding six years of 

service to VLCT as a board member, dur-
ing which he attended 60 of 61 meetings. 
And Karen Horn, Directory of Public Poli-
cy and Advocacy, was acknowledged for her 
25 years of unswerving employmental assis-
tance to VLCT – well, except for those six 
months when she and her family escaped to 
New Zealand, but that’s another story. Any-
way, many thanks to you all!

Congratulations are also due our Grand 
Raffle Door Prize Winners: Dale Hackett of 
Burke, Matt Daskal of Westminster, Tom 
MacPhee of Rockingham, Flo Ann Dango 

of Weathersfield, and Dan Lindley of Mor-
ristown.

We will again be in Killington for Town 
Fair 2013, which is scheduled for October 3,  
and we’re already planning ahead to make 
sure we have plenty of sun. The space for 
vendors is more competitive, so a packed 
house is a near certainty. All of us at VLCT 
look forward to seeing you there. And remem-
ber: It’s not too early to save the date!

Jessica Hill, Manager, Human Resources 
and Administration

Lisa Goodell, Conference Coordinator
David Gunn, VLCT News Editor

to
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1.	 Waterbury Municipal Manager Bill Shepeluk receives a health screening from VLCT Senior Health Promotion Consultant Heidi Joyce.

2.	 Fairgoers mingle over a cuppa joe at the Conversation Café.

3.	 The Agency of Natural Resources’ river flume demonstrates the natural physical processes of streams on landforms around them.

4.	 Blue Cross Blue Shield’s stationary bike makes fruit smoothies using “pedal power.”

5.	 The Exhibit Hall is busy with vendors displaying their wares and services.

6.	 Stowe Town Clerk Alison Kaiser introduces Ted Simmons, Chair of the Orwell Selectboard, who is recognized for his outstanding service as a 
VLCT board member.

7.	 Montpelier City Manager Bill Frasier speaks at the Town Fair Awards Luncheon.

8.	 Karen Horn, Directory of Public Policy and Advocacy, accepts an award for her 25 years of service at VLCT.

9.	 Attendees vote for the Municipal Policy at VLCT’s annual meeting.

10.	 Rep. Patrick Brennan and Sen. Alice Nitka converse before each receives the VLCT Legislative Service Award.

11.	 Bill Frasier presents Bill Finger, former Middlebury Town Manager, with VLCT’s Lifetime Achievement Award.
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75’ PIERCE AERIAL LADDER TRUCK FOR SALE
The Essex Junction Fire Department will be selling our 75’ Pierce
Aerial/Pump Truck in March of 2013.

Here is a brief list of truck features:

- Pierce Manufactured in 1991
- 75’ single axle rear end
- 1250 GPMWaterous Pump
- Seating for eight (8) firefighters
- Full compliment of ground ladders
- Pump Testing annually
- UL Ladder Testing annually

For more information or to schedule an appointment to review this
truck, please e-mail Chief Chris Gaboriault cgaboriault@yahoo.com
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Please visit the VLCT website www.
vlct.org/marketplace/classifiedads/ to view 
more classified ads. You may also submit your 
ad via an email link on this page of the site.

to a five-member Selectboard and is re-
sponsible for the day-to-day operation 
of the Town. The manager develops and 
administers an $11.3 million operating 
budget, $30.3 million worth of federally 
and state funded grants, and oversees all 
personnel, financial, public works, public 
safety, and community relations matters. 
The manager also serves as the zoning ad-
ministrator and is responsible for enforc-
ing the town’s zoning bylaws. The town 
employs approximately 50 full- and part-
time employees as well as numerous vol-
unteers. A detailed job description and 
link to the town’s governance charter are 
available at www.stjvt.com. The hiring 
range is $50,000 to $80,000, with an ex-
cellent benefit package. A Bachelor’s de-
gree is required; a Master’s degree in pub-
lic administration or related field is pre-
ferred. Previous experience in municipal 
government management with empha-
sis on grant writing and project planning 
is preferred. The Town of St. Johnsbury 
cannot guarantee long-term employment 
due to pending legal litigation. To apply, 
please email a confidential cover letter, re-
sume, and three references by Novem-
ber 16, 2012 to municipal.recruitment@
vlct.org with St. Johnsbury in the subject 
line. You may also mail your documents 
to St. Johnsbury Town Manager Search, 
c/o VLCT, 89 Main Street, Montpelier, 
VT 05602. Equal opportunity employ-
er. (10-18)

Highway Department Member. The Town 
of Dorset seeks a Highway Department 
member. This full-time 40 hour per week 
position requires overtime hours during 
the winter snow removal season. Require-
ments: a current Vermont CDL; pri-
or experience with heavy equipment op-
eration; experience with winter snow re-
moval in a municipal setting is preferred; 
must reside within 20 minutes of Dor-
set. Compensation is hourly based on ex-
perience, including excellent benefits. For 
a full job description and job application 
visit www.dorsetvt.org/employment.php 
or visit the Town Manager’s Office. Mail 

VLCT NEWS  
ADVERTISING POLICY

The VLCT News welcomes clas-
sified advertisements from munici-
pal entities, public agencies, businesses 
and individuals. This service is free for 
VLCT members (regular, contributing 
and associate); the non-member rate is 
$41 per ad.

Classified ads are generally limit-
ed to 150 words and run for one issue. 
These ads are also placed on the VLCT 
website for up to one month.

The VLCT News is published elev-
en times per year (the August and Sep-
tember issues are combined) and reach-
es readers during the first week of the 
month. 

The deadline for submitting ad-
vertisements is the first Friday of the 
month prior to the issue date. Space is 
sometimes available for late additions; 
please feel free to check with the editor 
for availability.

For more information on placing 
classified ads in the VLCT News, con-
tact classifieds@vlct.org. For details on 
display advertising, email vlctnews@
vlct.org. Information on ad require-
ments may also be downloaded at 
www.vlct.org/events-news-blogs/news-
letter-archive/advertising-information/. 

has some of the finest recreation oppor-
tunities in Vermont and borders the City 
of Burlington. Its strong tradition of civ-
ic engagement is shown by the recently 
completed “Heritage Project,” a ten-year 
community strategic plan. The Manager 
reports to a five-member Selectboard and 
is responsible for the daily operations of 
the Town. The Manager directly supervis-
es 10 department heads and an assistant 
manager, administers approximately $14 
million in general operating and other 
funds, and oversees all personnel, finan-
cial, public works, public safety, and com-
munity relations matters. The Town em-
ploys 86 full-time employees and 48 part-
time and seasonal employees. A detailed 
job description and a link to the Town’s 
governance charter are available at www.
colchestervt.gov. Salary range is $85,000 
to $105,000, plus an excellent benefits 
package. A Bachelor’s degree is required 
(Master’s degree preferred) in public ad-
ministration, business administration, or 
a relevant field. Five years’ previous expe-
rience in municipal government and fi-
nance is preferred; experience as a town 
manager is a plus. To apply, please send 
a confidential cover letter, resume, and 
three references to Colchester Town Man-
ager Search, c/o VLCT, 89 Main Street, 
Montpelier, VT 05602-2948. You may 
also email your application to municipal.
recruitment@vlct.org with Colchester in 
the subject line. The deadline to apply is 
November 30, 2012. Equal opportunity 
employer. (10-18)

Town Manager. The Town of St. Johnsbury 
seeks a dynamic, collaborative, and en-
gaging town manager. Located in north-
eastern Vermont, St. Johnsbury (pop. 
7,500) has a vibrant downtown with 
a rich tradition of culture, education, 
and civic engagement. The acclaimed 
St. Johnsbury Academy is the public 
high school for town residents. Recently 
named the Number One Small Town for 
Adventure in America by National Geo-
graphic Adventure magazine, St. Johns-
bury offers year-round recreational op-
portunities and convenient access to In-
terstates 91 and 93. The manager reports 

HELP WANTED
Town Manager. The Town of Colchester  

(pop. 17,165) seeks an engaging, col-
laborative, and dynamic leader to be its 
Town Manager. Located on Lake Cham-
plain’s Malletts Bay, Colchester is the 
fourth largest municipality in Vermont, 

(continued on page 19)

http://www.vlct.org/marketplace/classifiedads/
mailto: vlctnews@vlct.org
mail to: municipal.recruitment@vlct.org
mail to: municipal.recruitment@vlct.org
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Staff News and Notes
Erstwhile Human Resources Director Vicki Axtell left to work in Fletcher Allen Hospital’s Employee Labor and Relations Depart-

ment, paving the way for Jessica Hill to assume the new position of Human Resources and Administration Manager. Jessi’s 17-year ten-
ure at VLCT has included Secretary/Receptionist, Technical Administrator, Conference Coordinator, Manager of Administrative Servic-
es, Executive Director of the Green Mountain Water Environment Association, and at least 29 other unofficial titles.

Jessi’s new employmental assignment meant VLCT needed a full-time Conference Coordinator. Enter Lisa Goodell, chosen from a 
pool of more than 120 applicants, who comes to us from the Ver-
mont Chamber of Commerce, where she served as Communication 
Coordinator and interim Events Director. And “pool” is indeed an 
accurate term, as the photograph to the right shows her moments af-
ter she successfully pedaled across the Pool of Doom at the entrance 
to the Strait of Galaxomar on the isle of Inishmore, County Galway.

The Municipal Assistance Center’s new Research and Information 
Assistant, Liz Lepore, comes to us – like oh so many others – from 
New Jersey. She also spent time in Florida flying planes, riding hors-
es, and honing her digital and 35mm photography skills before set-
tling here in 2007. No matter her singular surname, Liz maintains 

that none of her forebears 
invented the steering wheel.

Amanda Moshinskie, 
who started as VLCT’s re-
ceptionist in 2007 before 
progressing through a passel of Finance Department positions, left to take a position with the 
Institute of Professional Practice. Almost but not quite assuming Amanda’s fiduciary role is Pam 
Knapp, who departed last year for greener pastures but is now back, having discovered a weed 
or two amongst those pastures. Pam has been reinvented as Accounting Associate, giving her ac-
cess to piles of numbers. She also holds the VLCT record for “Highest Percentage of Conso-
nants in a Name.”

Seven-year employmental unit Roxanne Pike was promoted to Senior Production Special-
ist, meaning she can now tick the “Facilities Maintenance Issues” box in the Things I Do list. 
And Peggy Gates was promoted to Senior Claims Representative in the Workers’ Compen-
sation Division, which means ... ah, I’m not sure, but it can only be good news for VLCT 
members.

I think I’m forgetting someone but I can’t recall who. If it’s you and you’re reading this arti-
cle, please let me know soonest, thanks!

David Gunn
VLCT News Editor

Lisa Goodell

Liz Lepore

VERMONT STATE INFRASTRUCTURE BANK LOAN FUNDS 

ARE AVAILABLE THROUGH VEDA

Jointly operated by VEDA and VTrans,  the Vermont State Infrastructure Bank has 
low-interest loan funds available for transportation-related projects that enhance 

economic opportunity and help create  jobs.  Municipalities, RDCs, 
and certain private sector companies may qualify for financing 

to construct or reconstruct roads and bridges, make safety 
improvements such as highway signing and pavement 
marking, make operational improvements such as traffic 
control and signal systems, and construct rail freight and 
intermodal facilities.

                                   LEARN MORE AT WWW.VEDA.ORG 

                                                  OR BY CALLING 802-828-5627.

kay.kuzmik@gwrs.com
ronald.sanville@gwrs.com
jonathan.smith@gwrs.com
Securities offered through 
GWFS Equities, Inc.
A Great-West Company

100 State Street, Suite 346
Montpelier, Vermont 05602
(802) 229-2391
(800) 457-1028 x 2
(802)229-2637 Fax
www.gwrs.com

Kay M Kuzmik  
Office Manager

Ronald “Chip” Sanville
Account Executive

Jonathan Smith
Account Representative

The Power of PartneringSM
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(continued from page 17) 
CLASSIFIEDS

application to Town of Manager’s Office, 
PO Box 715, East Dorset, VT 05253, or 
hand-deliver it to the Dorset Town Offic-
es, 112 Mad Tom Road, in East Dorset. 
Equal opportunity employer. (10-11)

Zoning Administrator. The Town of Wall-
ingford seeks a part-time (4 hours week-
ly plus one evening meeting per month) 
Zoning Administrator. Duties include en-
forcing the Town’s zoning codes and by-
laws; serving as staff to the Planning 
Commission and DRB by preparing min-
utes, warning meetings, and receiving and 
responding to correspondence; acting im-
partially and without coercion on zoning 
requests according to Town Zoning Reg-
ulations and referring requests for zon-
ing variances and conditional uses to the 
DRB; responding to questions concern-
ing zoning regulations, permit require-
ments, etc.; and maintaining records, in-
cluding scanning and recording of zoning 
permits. Experience with Word and Excel 
necessary. To apply, send letter of interest 
to Town of Wallingford, Planning Com-
mission, 75 School Street, Wallingford, 
VT 05773. (10-04)

REQUEST FOR PROPOSALS

Recovery Director. Waterbury is seeking 
proposals for a Long-Term Communi-
ty Recovery (LTCR) Economic Disaster 
Recovery Director (Recovery Director) 
to assist with developing and implement-
ing recovery projects that have emerged 
from Waterbury’s post-flood planning 
process. These projects range from a new 
municipal office complex, new afford-
able housing, and renovation of a flood-
damaged childcare center to funding for a 
flood study and development of a district-
wide heating system. The successful ap-
plicant for this 18-month consulting po-
sition must demonstrate significant ex-
perience at a leadership level in commu-
nity development, project management, 
government financial planning and grant 
writing. This position is being funded 
in part by a grant from the U.S. Depart-
ment of Commerce, Economic Develop-
ment Administration. Sealed proposals 
are due by noon on Tuesday, November 

13, 2012. For the full text of the Request 
for Proposals, contact Steve Lotspeich, 
Community Planner, at 802-244-1012 or 
slotspeich@waterburyvt.com, or go to the 
link on the home page of the Waterbury 
Municipal website, www.waterburyvt.
com. (10-18)

Audit Services. The Town of Norwich, Ver-
mont, is requesting proposals from qual-
ified firms of certified public accoun-
tants to audit its financial statements for 
the fiscal year ending June 30, 2013, with 
the option of auditing its financial state-
ments for each of the two subsequent fis-
cal years. Deadline to submit propos-
al: November 16, 2012. Please direct re-

quests for copies of the full RFP and any 
questions to Roberta Robinson, Finance 
Officer (802-649-1419 x 105 or rrobin-
son@norwich.vt.us), PO Box 376, Nor-
wich, VT 05055. (10-17)

design with the future in mind
VHB’s integrated engineering, environmental, 
and land planning  services help clients and 
communities optimize the performance of their 
assets and create value that endures.

futurethinking

rede� ne the landscape 

redesign for low impact

renewable energy

recharge stormwater

reassess transportation systems

rehabilitate infrastructure

redevelop brown� elds

reduce GHG emissions

www.vhb.com     I    20 o�  ces along the east coast

Contact Je   Nelson at 802-425-7788 or jnelson@vhb.com

7056 US Route 7, Ferrisburgh, VT 05743    

PLEASE SUPPORT  
OUR ADVERTISERS

If your municipality is planning a 
purchase of products or services offered 
by our advertisers, please consider con-
tacting them. Don’t forget to say you saw 
their ad in the VLCT News. Thank you.

http://www.waterburyvt.com/
mailto: rrobinson@norwich.vt.us
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For more information about the fol-
lowing workshops or events, please call Lisa 
Goodell, Conference Coordinator, at 800-
649-7915, or email lgoodell@vlct.org. You 
may also visit www.vlct.org/events-news-
blogs/event-calendar/ and select a work-
shop for more information or to register on-
line. Please check back frequently for pro-
gram updates. Final agendas and online 
registration are available six weeks prior to 
the event date. For non-VLCT events list-
ed below, please contact the individuals di-
rectly. (The online registration option 
is available for VLCT workshops and 
events only.)

Visit www.vlct.org/events-news-blogs/
event-calendar/ for the most up to date list 
of events.

Municipal Employment Law Training II
Thursday, November 8, 2012

Holiday Inn, Rutland
(Co-sponsored by the VLCT Municipal  

Assistance Center and PACIF)

Both municipal managers and their staff 
will find this workshop indispensible as it 
covers the fundamentals of employment law 
and personnel administration in a munici-
pal setting. It will focus on the major state 

and federal employment laws and cases af-
fecting municipalities as employers, includ-
ing emerging employment issues.

Auditors Workshop 
Wednesday, November 14, 2012

Capitol Plaza, Montpelier
(Sponsored by the VLCT Municipal Assistance Center)

At this workshop, designed for newly-
elected as well as seasoned municipal audi-
tors, we will assess the statutory duties and 
responsibilities of auditors, discuss best prac-
tices, and review VLCT’s Municipal Internal 
Controls Checklist audit checklists to help 
you conduct the annual audit of your town’s 
accounts.

2012 Wellness Culture Retreat and  
Workshop for Municipalities 
Friday, November 16, 2012

Stowe Mountain Resort, Stowe
(Sponsored by the VLCT Health Trust)

This day-long event for VLCT Health 
Trust and PACIF members will focus on 
wellness culture. We encourage members to 
attend with their co-workers, the wellness 
coordinator, an employee from management 
(selectboard), and one other municipal em-

ployee. Attendees will participate in well-
ness activities (zumba, yoga, body sculpting, 
or walk/snowshoe on the Toll Road) while 
receiving an overview of wellness culture. 
The day will conclude with a guided ses-
sion where attendees will review the results 
of their Wellness Culture Survey and brain-
storm ways to create a healthier municipality.

Fall Planning and Zoning Forum I
Wednesday, December 5, 2012

Capitol Plaza, Montpelier
(Sponsored by the VLCT Municipal Assistance Center)

Planning officials will hear from experts 
on a range of important topics in planning 
and zoning regulation that include under-
standing development plans in order to ap-
ply municipal land use regulations, the pro-
gram requirements of Vermont’s Emergen-
cy Relief and Assistance Fund (ERAF), and 
understanding Vermont’s onsite Potable Wa-
ter Supply and Wastewater regulations, the 
bounds of municipal regulation, and the 
state’s delegation program.

http://www.vlct.org/events-news-blogs/event-calendar/

